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Table 1: Distribution of Employed Persons in the Palestinian Territory by Employment Status,

Sex and Region, 2004

Region Akl
Lighauldll ol ) 53¢ glld Ay el dal) ) i
Employment Status and Sex cadal) g dglead) Al
Palestinian Territory Gaza Strip West Bank
(%) (#) (%) *) (%) *)
Both Sexes Oneial) SIS
Employed Persons as Employer, Self A g i e il pne s aual Jaary dae calia
Employed, Unpaid Family Member and Wage 457 267,000 33.1 48,000 49.8 219,000 ’ ) ) T
Employee Irregular Work in Private Sector pliie e [alall gl (8 s Gpardiondll
Wage Employees Worked in Public Sector 22.3 130,000 435 63,000 15.3 67,000 esSall gl 3 aly o gersinnd)
\éveagguelalfmployees Worked in Private Sector/ 320 187,000 234 34,000 34.9 153,000 aliiie [alal) g el b el o pessined)
Total 100 584,000 100 145,000 100 439,000 £ saaall
Males 983
Employed Persons as Employer, Self Ui e gite e 5yl s s ddal Janss oo alia
Employed, Unpaid Family Member and Wage 46.2 218,000 30.6 38,000 51.7 180,000 | 77T TSI st o
Employee Irregular Work in Private Sector pliie e [alall g Uil (8 aly Gpardiondll
Wage Employees Worked in Public Sector 22.0 104,000 459 57,000 13.5 47,000 essall g il el o peatindl
\éveagguelalfmployees Worked in Private Sector/ 318 150,000 235 29,000 348 121,000 aliiie [alal) g el b el o pessined)
Total 100 472,000 100 124,000 100 348,000 £ saaall
Females &l
Employed Persons as Employer, Self Yl e gite e 5yl sme s ddal Janss oo nlia
Employed, Unpaid Family Member and Wage 43.8 49,000 473 10,000 42.9 39,000 | 77T BRI A G e
Employee Irregular Work in Private Sector pliiia e [oalall gl (& aly cperdindl
Wage Employees Worked in Public Sector 23.5 26,000 29.6 6,000 22.0 20,000 essall g il b el o peatiindl
&Veagguﬁafmp"’yees Worked in Private Sector/ 32.7 37,000 231 5,000 35.1 32,000 pliie [ alal) g URdl i als s pasinal
Total 100 112,000 100 21,000 100 91,000 £ saaall
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Table 2: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory Who have Working Advantages by Type and
Occupation, 2004

Occupation dgal)
& oslelall Je Osadl .
o v . . Ose el
o WY ladia | Legcasall | 85 el Jlaall Cileadll O sanadidl g i
ol | Ml o | el | saly el | el  se Lusal Ahiges
Working Advantages e Sl | sl eS| Al Qpielaals Ll 5y Jand) ) el
Sl 3l sl sl i ’
Plant & Craft and Skilled Service, |Professionals, | Legislators,
Total Elementary | Machine Related Agricultural | Shop & Technicians, Senior
Occupations|Operators & | Trade & Fishery Market Associates Officials &
Assemblers | Workers Workers Workers and Clerks Managers
Annual Paid Vacations 43.7 24.9 245 17.4 - 32.3 78.4 100.0 e siae Ay & e
Sick Paid Vacations 47.7 28.0 29.2 20.2 - 40.2 82.7 100.0 FPSPIVE SOASULI I N
Emergency Paid Vacations 44.0 21.0 26.6 16.7 - 40.5 79.8 91.6 e ghae 455U <l s
Maternity Paid Vacations 22.9 11.8 15.1 0.8 - 9.9 47.5 63.2 Ao i dagaY) 3\a)
One Hour Breast Feeding Leave 16.6 6.2 13.4 - - 8.7 36.3 342 lela, dela
Regular in Wages Payment 81.7 76.2 78.6 78.4 - 80.0 87.9 94.2 sy ady b L)
i 3401 5 laall L8485 (dyiga 3
Vocational Cqurse(Course, Internal/ 20.6 8.4 16.1 104 ) 15.3 60.5 72.9 53 [5053) 4—“«-‘ BEL
External Seminars) (Ra s 5 adals
Vocational Security (Stability at Work ) 49.4 35.7 36.9 22.9 - 56.3 75.2 89.7 (Qandl & ) ENT) iyl i oY)
Cash Paid Incentives 24.8 12.0 14.9 11.8 - 23.0 42.2 63.7 /Al il sa
Moral Incentives 54.5 39.7 48.0 445 - 50.4 70.7 89.9 3 aall Jlae D S [y i il sa
Participation in Decision Making 39.0 19.8 235 26.6 - 55.0 56.0 87.7 S 3las) A jlad)
Tolerating their Job 98.3 98.5 98.1 98.1 - 95.6 98.3 100.0 Jasll i alasay!
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Table 3: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory Who have Working Advantages by Type and
Economic Activity, 2004

Economic Activity eyl Taliiy
— oAty i | el s el aladly el ety Belp
Working Advantages gorsd t”fn} ayLayl Galll il el Al gal) deliall = aﬁ‘ﬁjb Jandl & el
SoAY! EY
Services &| Transportation,| Commerce, Mining, Agriculture,
Total Other Storage & Hotels & Construction Quarrying & Hunting &
Branches | Communication| Restaurants Manufacturing Fishing
Annual Paid Vacations 43.7 79.2 32.8 29.8 6.6 27.7 13.9 FPSP IV ST I N
Sick Paid Vacations 47.7 84.2 37.8 38.6 3.7 30.0 18.2 e gire A ye )
Emergency Paid Vacations 44.0 78.9 37.4 411 5.8 21.5 7.4 e gire 48 Ua <l s
Maternity Paid Vacations 22.9 50.4 22.6 10.1 1.8 6.6 - Ao i dagaY) 3\a)
One Hour Breast Feeding Leave 16.6 35.7 22.2 7.7 1.8 47 - lela, dela
Regular in Wages Payment 81.7 88.5 89.8 78.5 71.6 77.6 89.6 DY) ady b Lyl
\égt‘;iﬂ‘;?g'efn‘?;‘;;@°”rse' Internal/ 29.6 59.8 32.4 19.8 47 9.5 | ) ded ::;“;T;Tj
Vocational Security (Stability at Work ) 49.4 771 429 50.8 12.5 33.0 13.9 (ol 3 L) EN1) il sl o)
Cash Paid Incentives 24.8 39.1 28.0 251 8.8 13.8 9.8 ClilSe/Agle il 5a
Moral Incentives 54.5 69.6 53.3 51.9 375 47.2 20.5 5 50eall JleeS S [dygine 8l 5a
Participation in Decision Making 39.0 53.4 26.3 46.2 29.2 242 11.7 BRI EC R R RN
Tolerating their Job 98.3 98.6 98.3 96.7 98.3 98.7 100.0 Jeall & alady)
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Table 4: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory Who have Working Advantages by Type and
Place of Work, 2004

Place of Work Jandl lsa
Working Advantages g el ks gisall 5 Jiil 3¢ g lad LAl daall Sand) & el
Total Isgael & Israeli Gaza Strip West Bank
ettlements
Annual Paid Vacations 43.7 31.0 47.0 449 e ghae 4 sl <l s
Sick Paid Vacations 47.7 282 56.1 48.6 e shre dpn ye &l
Emergency Paid Vacations 44.0 32.5 54.7 43.0 e ghae 4 jla )
Maternity Paid Vacations 229 17.8 14.5 258 Ao ghre LagaY) 33l
One Hour Breast Feeding Leave 16.6 15.8 6.3 19.4 delin ) dela
Regular in Wages Payment 81.7 78.6 95.0 78.8 DY) ada 8 L)
Vocational Course(Course, Internal/ External Seminars) 29.6 17.3 29.8 31.4 (Resols o Adals 550 f559) Jlanll L5 cAyiga s 550
Vocational Security (Stability at Work ) 49.4 27.0 455 53.9 (ol L EN1) ik sl oY)
Cash Paid Incentives 248 351 30.9 21.7 i /dale 38
Moral Incentives 54.5 42.9 37.6 60.7 3l Jlee S K5 fdygine il pa
Participation in Decision Making 39.0 33.3 16.9 45.6 BBKEC R T RN
Tolerating their Job 98.3 98.8 98.8 98.1 Jasll 8 olasdyl
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Table 5: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory Who have Working Advantages by Type and
Years of Schooling, 2004

£ saxal Years of Schooling A Al < glad) 2ae
Working Advantages Jand) @ il

Total +13 12-10 9-7 6-0
Annual Paid Vacations 43.7 771 32.0 27.3 15.0 de ghae 4y giw 3l
Sick Paid Vacations 47.7 80.0 36.6 28.9 25.2 Je gire Apiye )
Emergency Paid Vacations 44.0 74.2 36.4 247 19.4 e ghae 4 jUa s
Maternity Paid Vacations 22.9 46.7 16.0 7.2 6.7 e ghaa dagaY) 3 3la)
One Hour Breast Feeding Leave 16.6 322 13.7 46 6.3 iela) dela
Regular in Wages Payment 81.7 86.3 771 80.5 82.8 DY) ada 8 L)
Vocational Course(Course, Internal/ External Seminars) 29.6 59.1 221 9.4 8.8 (Reoa S0l 59 fo55) Jlaall L diga s 0
Vocational Security (Stability at Work) 49.4 72.8 43.0 36.7 26.9 (andl 8 ) ENT) ik o)
Cash Paid Incentives 24.8 43.2 18.5 14.4 11.5 /Al il s
Moral Incentives 54.5 72.2 49.6 417 447 3 sedl eSS fAygine il pa
Participation in Decision Making 39.0 57.4 34.6 25.7 27.4 DA as) i As i)
Tolerating their Job 98.3 98.7 99.0 97.8 96.3 Jasdl b alaasy)
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Table 6: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory
Who have Work Contracts by
Occupation and Sex , 2004

Sex owiad)
Occupation g R E] 58 Adgal)
Total

Females Males
Legislators, Senior Officials & Managers 83.5 - - Llall 5181 5ilagag o sepiall
Professionals, Technicians, Associates and Clerks 73.4 70.3 75.4 <l g g gaebdl g ) graadidl g o sl
Service, Shop & Market Workers 12.6 - 13.2 3ol el cleadll Jle
Skilled Agricultural & Fishery Workers - - - anall g del 30 85 el Jlaall
Craft and Related Trade Workers 12.8 - 13.6 Ol e L) Leg il iy slalall
Plant & Machine Operators & Assemblers 19.1 - 21.3 o granay NV Sladia
Elementary Occupations 25.0 - 23.6 AN e
Total 38.1 54.9 34.0 £ saaall

@ bai@y) BLEH) ua Jas 358 agual g cpdll Aidauddl) ) ) A palddl pUasl) B el Geedddenad) Lol 17 Jsia

2004 «udadl
Table 7: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory
Who have Working Contracts by Economic Activity and Sex, 2004

Sex caial)
Economic Activity g & 558 g dbaidy) Jalial)
Total -
Females Males
Agriculture, Hunting & Fishing 6.4 - - Al pa s daljall g anall g del 3l
Mining, Quarrying & Manufacturing 171 1.4 19.1 Al sl deliall g jalaall y opaail)
Construction 4.3 - 4.4 il 5 el
Commerce, Hotels & Restaurants 18.4 - 20.5 Gkl 5 aclaall o 5 el
Transportation, Storage & Communication 38.5 - 38.5 EYLatyl g o saal g Jal)
Services & Other Branches 77.7 74.3 80.0 A g 5Ll el
Total 38.1 54.9 34.0 £ saaall
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Table 8: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory

Who have Working Contracts by Place of Work and Sex, 2004

Sex i)
Place of Work goeasd &l 83 Jard) olsa
Total
Females Males
West Bank 34.8 50.1 301 Ay el 4l
Gaza Strip 51.8 90.5 451 558 glld
Israel & Israeli Israeli Settlements 36.9 - 37.8 ik giaall g Jil
Total 38.1 54.9 34.0 & saxall

ey 488 Jaall Jguagl) by Jara cama Ldanddl) o) Y1 A paldd) gl A el uaddiaall ) el 19 Jga

2004 (Jasdl

Table 9: Percentage Distribution of Wage Employees Working in Private Sector in the
Palestinian Territory by Average Time to Reach Work by Minutes and Place of Work , 2004

Place of Work Jand) (\Sa
i Cd g Jaza
A"e\;sgfk-rl')";?wti‘r’li‘::"h g s luua s 44 536 ¢l Loz | 9 d’:‘j;u 24
Total Stael S sracl Gaza Strip | West Bank
0-15 54.5 20.5 62.0 57.9 15-0
16-30 242 23.4 29.0 23.1 30-16
31-45 6.4 9.4 6.0 6.0 59-31
60+ 14.9 46.7 3.0 13.0 +60
Total 100 100 100 100 & saaall
Grand mean in minutes 171 22.2 16.5 16.5 Aadal aladl Janal)
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Table 10 : Percentage Distribution of Wage Employees Working in Private Sector in the Palestinian Territory by Average Time to Reach
Work by Minutes , Region and Years of Schooling, 2004

Average Time to Reach Work gyl Years of Schooling Aol 2l gl 220 | Aoy Jaall Jgash) by Jona
by Minutes and Region Total +13 12-10 9.7 6-0 FIRR
Palestinian Territory Addauddl o) )
0-15 54.5 59.0 53.7 52.1 49.3 15-0
16-30 242 21.7 21.7 26.7 324 30-16
31-45 6.4 5.3 8.5 7.2 24 59-31
60+ 14.9 14.0 16.1 14.0 15.9 +60
Total 100 100 100 100 100 £ el
Grand mean in minutes 171 16.6 17.9 17.2 16.6 Aadal aladl Janall
West Bank Ay al dddy
0-15 52.9 61.0 51.7 48.1 45.6 15-0
16-30 23.2 17.9 21.0 28.2 31.7 30-16
31-45 6.5 49 8.5 7.7 25 59-31
46-59 17.4 16.2 18.8 16.0 20.2 +60
Total 100 100 100 100 100 £ el
Grand mean in minutes 17.3 16.4 18.0 17.7 16.7 Aadal aladl Janall
Gaza Strip 356 glhab
0-15 62.0 52.5 65.6 77.9 63.0 15-0
16-30 29.0 34.0 257 17.7 35.0 30-16
31-45 6.0 6.8 8.0 44 2.0 59-31
60+ 3.0 6.7 0.7 - - +60
Total 100 100 100 100 100 £ el
Grand mean in minutes 16.5 17.4 17.3 13.5 16.4 Aadal aladl Janall
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Table 11: Percentage Distribution of Wage Employees Working in Private Sector in the Palestinian Territory by Governorate/District

(Place of Residence) and Average Time to Reach Work by Minutes , 2004

o Aadal aladl Janall £ saxall Average Time to Reach Work by Minutes Agdally Jaell S gl cid g Jara N N
Governorate/ District Gra:‘?nrsteeasn in Total 60 59-31 3016 150 dihid) /il
West Bank Ay Y ddal)
Jenin & Tubas 9.1 100 20.3 1.9 8.1 69.7 odlishy Cpia
Tulkarm & Qalqiliya 12.8 100 14.4 - 19.2 66.4 Alaliy o <Igh
Nablus & Salfit 17.4 100 13.5 55 26.0 55.0 il Gl
Ramallah & Al-Bireh 18.9 100 26.1 8.8 19.2 45.9 3ull g A
Jerusalem 19.8 100 5.8 13.5 29.0 51.7 adl)
Bethlehem & Jericho 16.9 100 13.4 47 29.6 52.3 gl g pad gy
Hebron 17.8 100 23.6 47 223 49.4 Sl
Total 17.3 100 17.4 6.5 23.2 52.9 £ saxall
Gaza Strip 356 glhab
North Gaza 14.3 100 - - 30.0 70.0 36 Jas
Gaza 13.9 100 2.0 - 24.0 74.0 35
Dier Al-Balah 20.8 100 - 23.2 194 57.4 AR
Khanyunis 211 100 13.6 45 61.2 20.7 o gaila
Rafah 17.4 100 5.0 7.5 313 56.2 <3
Total 16.5 100 3.0 6.0 29.0 62.0 £ saaall
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Table 12: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory and Facing Problems by Type and
Occupation, 2004

Occupation Aigal)
Jlae O sdll
o NV st o sl Giisea Jlaadl | cilenall | peanazidl G
goaaall | A5V Gl N Ll Loy aall el iU el sibgas
Problems SR el ¢ i Qe Ll 5 Jsbial
e B = L.
&) EERS
Plant & Craft and Skilled Service, |Professionals, | Legislators,
Total Elementary | Machine Related Trade Agricultural | Shop & | Technicians, Senior
Occupations|Operators & Workers & Fishery Market Associates Officials &
Assemblers Workers Workers and Clerks Managers
Discrimination for their Sex 2.2 1.0 3.3 0.6 - 1.3 3.5 5.8 ouiadl oy Sl
Discrimination for their Age 4.9 4.5 3.7 7.6 - 4.0 3.6 8.5 el G il
Physical Violence 0.4 1.5 - 0.3 - - - - (Swa Ciic
Moral Violence/ Insulting 10.7 131 10.1 15.7 - 7.0 6.8 121 Llal [i5 sina Cuic
Overloaded at Work (Heavy Burden) 32.9 31.6 35.5 371 - 36.8 27.3 51.1 JENCPRE
Place of Work Crowded 12.5 11.2 7.3 9.9 - 13.5 15.7 227 Jasll (S b LUy
Working Over Time Without Payment 18.3 21.4 17.7 19.4 - 15.3 15.5 33.1 i 592 Lilia) cilel Jaal)
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Table 13: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory and Facing Problems by Type and
Economic Activity, 2004

Economic Activity eyl Taliiy
— 52l il Uaally 5 a3l iy e | R
g | gl s EETEE sme | T s Bl
Problems . aylayl Galaall Al sl deliall g ] sl
s A ellawy!
Services & | Transportation,| Commerce, Mining, Agriculture,
Total Other Storage & Hotels & Construction Quarrying & Hunting &
Branches | Communication| Restaurants Manufacturing Fishing
Discrimination for their Sex 2.2 3.7 29 0.7 - 2.3 - oeinll )
Discrimination for their Age 4.9 35 5.4 25 11.8 5.4 - seadl Gy el
Physical Violence 0.4 0.3 - - - 0.8 34 (Shua e
Moral Violence/ Insulting 10.7 7.8 13.4 8.8 9.2 15.7 14.0 Llal [ sine Cuic
Overloaded at Work (Heavy Burden) 32.9 26.9 19.5 35.7 41.8 37.7 23.7 sl e
Place of Work Crowded 12.5 17.5 8.9 13.4 5.6 9.9 - Jasll (S b LUy
Working Over Time Without Payment 18.3 15.4 15.3 22.6 20.0 191 18.9 Qe 9 Lilia) cilebin Jasl)

55




2004 Ligall 5 Ablaiall 5 Lo 5 G Jardl S A Aigall Al Cig s agual 86 cpdl) Apidacaldl ool Y B paldd) pUARl 3 by cpesiiiand) s :14
Table 14: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory and have Vocational Safe Conditions
in the Place of Work by Type, Region and Occupation , 2004

Occupation diga)
&b Oslelall Je Ol .
; S i | Ly | e el | clssd | iy, | 25
Vocational Safe Conditions in the Place | £ | ' & s yrane s e L ;Ms\ Sdel 3V | el Ssaeladl A s G g Al cig
of Work and Region e ;3‘)‘;\1‘ oy Llal) 2 )Y Lahaial g Janl)

ot | Sy P ocone LS | (S | S|t eme

ccupations Assemblers Trade & Fishery Market Associates Officials &

Workers Workers Workers and Clerks Managers
Palestinian Territory Aibantd) o) )
Guide and Awareness Boards 83.7 69.4 74.8 78.1 - 78.6 99.1 100.0 Al g dae g cilag)
Emergency Exits 39.5 32.0 40.3 24.5 - 31.7 53.3 74.7 5 sh z Jlaa
Rest Place 54.9 452 51.0 33.0 - 39.9 78.8 86.6 Aal il oSU
First Aid Staff 27.9 221 18.7 7.7 - 14.4 51.5 37.2 ol e
First Aid Equipments 69.3 51.4 79.1 51.9 - 59.9 90.7 79.0 Gl (3 g2kn
Fire Extinguisher 69.5 50.4 78.1 52.7 - 60.2 90.9 87.7 Gaoa il
West Bank Ay Al dddal)
Guide and Awareness Boards 82.5 69.6 76.2 74.1 - 78.7 98.8 - 2Ly due g cila
Emergency Exits 43.0 36.0 429 26.0 - 325 60.5 - 5 sh z Jlaa
Rest Place 53.3 42.8 50.4 32.2 - 43.4 77.0 - Aal i cSUl
First Aid Staff 29.0 23.2 18.3 7.9 - 16.2 55.4 - AR J 2V
First Aid Equipments 69.3 53.7 83.1 51.6 - 59.6 89.4 - Cilawd (5 92iia
Fire Extinguisher 69.2 52.5 80.4 50.4 - 59.9 90.7 - Geoa alblak
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Table 14 (Continue): Percentage of Wage Employees Working in Private Sector in the Palestinian Territory and have Vocational Safe
Conditions in the Place of Work by Type, Region and Occupation, 2004

Occupation Aigal)
& Oskeladl Jlee il i
| s NV ke | Logiall | el Jlaall | el | gpeaatidly | ‘“;T N
Vocational Safe Conditionsin | &> T s yeanas Seled | amalydel 3l | iAol | gseludl ”A‘ujj’”’ Ol (b gl Al g b
. - | L
the Place of Work and Region ed 35l 1), > dahidl) g Jaadl
Plant & Craft and Skilled Service, |Professionals, Legislators
Elementary Machine Related | Agricultural | Shop & | Technicians, 9 -
Total . : . Senior Officials
Occupations| Operators & Trade & Fishery Market |Associates and & Managers
Assemblers | Workers Workers Workers Clerks 9
Gaza Strip 3je plhad
Guide and Awareness Boards 88.8 68.3 96.0 - - 100.0 - il due 5 clagl
Emergency Exits 23.6 14.6 17.6 - - 28.1 - solsh 7 olia
Rest Place 62.3 55.7 36.3 - - 85.5 - dal i oSUl
First Aid Staff 22.9 17.4 6.9 - - 37.8 - ol e
First Aid Equipments 69.4 41.3 53.6 - - 95.4 - Cilaud (3 920m
Fire Extinguisher 71.0 41.3 63.1 - - 91.7 - Gaoa ek
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Table 15: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory and have Vocational Safe Conditions
in the Place of Work by Type, Region and Economic Activity, 2004

Economic Activity  baidy) Lalii
g soill s el Croaall s Jad e ) aladll s gaaatll M‘{kbj‘ sa g -
Vocatioal Safo Condioreinthe | Exe | T | ey | SR | R i, | S | S

el Y Lahid) g Jad) olsa
Services & | Transportation, | Commerce, Mining, Agriculture,
Total Other Storage & Hotels & | Construction Quarrying & Hunting &
Branches | Communication | Restaurants Manufacturing Fishing

Palestinian Territory Addautdl o) )
Guide and Awareness Boards 83.7 97 1 65.7 82.8 439 90.0 56.6 | Aijlsdesclagd jig
Emergency Exits 39.5 57.9 29.2 31.3 10.5 38.2 9.8 olsh z lae Jig
Rest Place 54.9 81.1 393 40.6 20.2 497 39.1 sl il oSW g
First Aid Staff 27.9 55.3 21.3 15.8 3.6 13.5 7.4 AR S POV P
First Aid Equipments 69.3 89.5 65.7 63.9 194 73.3 26.2 Cilawd (Bodiia Jig
Fire Extinguisher 69.5 88.6 77.0 69.8 15.8 71.3 22.3 G bk i
West Bank Ay al dddy
Guide and Awareness Boards 82.5 96.6 68.6 83.0 425 88.5 - Ay de g clagd i
Emergency Exits 43.0 65.7 36.0 33.3 11.8 41.3 - s sh z ol i
Rest Place 53.3 78.5 39.4 43.3 19.9 50.9 - i) i QU g
First Aid Staff 29.0 60.4 259 16.7 4.0 14.7 - AR S PO
First Aid Equipments 69.3 87.4 79.2 64.0 20.4 75.6 - Cilawd Bodiia Jig
Fire Extinguisher 69.2 88.0 83.1 70.8 16.5 71.6 - Gios otk i
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Table 15 (Continue): Percentage of Wage Employees Working in Private Sector in the Palestinian Territory and have Vocational Safe
Conditions in the Place of Work by Type, Region and Economic Activity, 2004

Economic Activity eyl Jaliiy
Ladly cpaaill | apall g del 30
¢ 5l bl sl y Jal sl 5 el - e = 23 . o
Vocational Safe Conditions in the £ saxad . . L il 5 Ll delially Magdaloally | B Aigal Al cig
. SAY LAl Galidll 5 . .
Place of Work and Region ER Al Lahia) g Jardl o\Sa
Services & Transportation, Commerce, Mining, Agriculture,
Total Other Storage & Hotels &  [Construction| Quarrying & Hunting &
Branches Communication | Restaurants Manufacturing Fishing
Gaza Strip 356 plhab
Guide and Awareness Boards 88.8 98.7 - - - 100.0 - Ly galagd g
Emergency Exits 23.6 35.0 - - - 18.0 - 55k g lae Lis
Rest Place 62.3 88.6 - - - 42.5 - Aal il S i
First Aid Staff 22.9 404 - - - 5.8 - AP R SR '
First Aid Equipments 69.4 95.8 - - - 58.5 - Cilaud (g2 g
Fire Extinguisher 71.0 90.5 - - - 69.7 - Gaos clllah g
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Table 16: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory
Who are Working in Shift System by Occupation, 2004

Region YIAN] digad)
Occupation Ll ol Y 556 gl Ay 3l daal)
Pa_:_les’fmlan Gaza Strip | West Bank
erritory
Legislators, Senior Officials & Managers 20.6 - - Llall 5 )aY) sika ga g (5o yiiall
Professionals, Technicians, Associates . ) ) » o
and Clerks 8.8 9.1 8.7 | Wlly yseludly o garadidly o gl
Service, Shop & Market Workers 12.8 - 13.6 3ol el cleadll Jle
Skilled Agricultural & Fishery Workers - - - anall g del 30 85 el Jlaall
Craft and Related Trade Workers 3.6 21 3.9 Oeall e Lell Loy ol b ¢ slaladl
Plant & Machine Operators & Assemblers 13.9 - 13.6 1 granay YY) sladia
Elementary Occupations 6.9 5.3 7.3 AN e
Total 8.5 8.3 8.5 & saxall

s Abai®y) Bl coma il ol Al ) slany Gudl) Ldandil) ool ) A paldd) g Ul b el Gaesdiual) dad 117 Jgaa
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Table 17: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory
Who are Working in Shift System by Economic Activity and Region, 2004

Region Aghaial
Economic Activity phalil) ol )| 508 plld LAl deal ¢ uaiBy) Bl
Pa_ll_leersrﬂr;ira;ln Gaza Strip | West Bank
Agriculture, Hunting & Fishing 6.4 - - | Al ana dalally apall g del 3
Mining, Quarrying & Manufacturing 9.0 4.5 9.7 Al saill delicall g jalaall g cpaail)
Construction - - - 2l g ol
Commerce, Hotels & Restaurants 9.5 - 9.3 Gl 5 pelUaall 5 5 sl
Transportation, Storage & Communication 16.2 - 17.2 VLN g oAl Jal)
Services & Other Branches 9.7 10.9 9.4 AV g 5Ll s el
Total 8.5 8.3 8.5 £ sanall
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Table 18: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory
Who Received Training Courses During the First Period of Work by Occupation and Region, 2004

Region Aghaial
Occupation Ll ) Y 3¢ gl Lp Al il Lgad
Palestinian .
Territory Gaza Strip | West Bank

Legislators, Senior Officials & R o . .
Managers 668 - - LA:J‘ a‘)‘J\J\ )AJ:)A} U}QM\
Professionals, Technicians, P ) ce e
Associates and Clerks 60.9 61.5 60.7 4.\&\} djé&\.u.«d\} JM‘,S d)ﬁ“j‘
Service, Shop & Market Workers 19.7 - 21.5 Gl sl b Aeldly cleaall Jlee
Skilled Agricultural & Fishery Workers - - - anall g del 30 88 seall Jlaall
Craft and Related Trade Workers 24.8 20.8 25.7 Ol e L) Leg il iy slalall
Plant & Machine Operators & ot v
Assemblers 22.6 - 22.8 W granay YY) slaiia
Elementary Occupations 12.0 7.7 13.0 AN e
Total 34.7 35.6 34.5 £ sanall

Jarl e A A jal) DA A a0 g0 18K cpdl) Auidacddl) ol ) B Galdl) pUsl) B el cueddienal) duad 119 Jaa
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Table 19: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory
Who Received Training Courses During the First Period of Work by Economic Activity and
Region, 2004

Region ddkhaial
Economic Activity Tphanlil) a1 | 50 gLl LAl deal ¢ uaiBy) Bl

Pa_ll_leersrﬂr;ira;ln Gaza Strip | West Bank
Agriculture, Hunting & Fishing 19.0 - 2| Ml anay dal jally auall g del 30
Mining, Quarrying & Manufacturing 24 4 17.4 255 Al saill delicall g jalaall g opaail)
Construction 13.0 - 14.6 2l g oLl
Commerce, Hotels & Restaurants 24.8 - 26.7 Bl 5 pelhaall 5 3 sl
Transportation, Storage & Communication 37.8 - 43.5 VLN g oAl Jal)
Services & Other Branches 55.5 58.9 54.3 AV g 5l 5 el
Total 34.7 35.6 34.5 £ sanall
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Table 20: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Occupation and Affiliation to Labour/

Vocational Union, 2004

Occupation

Affiliation to Labour/ Vocational Union

st cbuay)

Allee Gl ) o saiiy Gl

Lo h

Affiliated to Labour Sub

Ui b el o saiall
50385 (e dige L8/ Jlee

Affiliated/ Membership
Workers in Labour/

Ll I clual allay ) a8 ol

Apply to a Membership in the

diga

Committee Vocational Union Labour/ Vocational Union
Legislators, Senior Officials & Managers 21.9 - 48.3 Llall 5 13Y) sikh ga g (5o yiiall
Professionals, Technicians, Associates and Clerks 19.0 92.7 49.2 4l 5 o sacluall § () garadiall 5 ¢ gl
Service, Shop & Market Workers 8.2 - 23.6 Gl b Aeldly cleaall Jlee
Skilled Agricultural & Fishery Workers - - - anall g del 30 88 seall Jlaall
Craft and Related Trade Workers 6.0 86.6 36.8 Ol e Leall Loy o all d ¢ slalall
Plant & Machine Operators & Assemblers 11.3 97.3 39.7 W sranag YY) sladia
Elementary Occupations 51 93.4 34.1 WY e
Total 11.4 91.7 39.8 & saxall
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Table 21: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Economic Activity and Affiliation to Labour/
Vocational Union, 2004

Affiliation to Labour/ Vocational Union Ll Gluad
e glad I @ saiiy 3 L/ Jlee s elame¥) S gamiiall | I il ey | a3 0l
Economic Activity ie i il culllay | gt )l e daiga Aige 6 fAdlee 4lis  bai®y) Lalii)
Affiliated to Labour Sub | Affiliated/ Membership Workers App'}’ntfhz "L":&zf/rsmp
Committee in Labour/ Vocational Union Vocational Union

Agriculture, Hunting & Fishing 2.7 - 31.3 Al apia s Al all g anall g del 3
Mining, Quarrying & Manufacturing 7.2 91.6 35.6 Al saill delicall g jalaall g opaadl)
Construction 1.3 90.0 43.5 2l g bl
Commerce, Hotels & Restaurants 12.0 88.1 313 Gkl 5 acUaall o 5 el
Transportation, Storage & Communication 16.5 - 53.8 LAy o Al 5 Jall
Services & Other Branches 17.8 91.8 446 AV g 5l el
Total 11.4 91.7 39.8 £ saaall

2004 Aigall /Ailend) LG Gluii) 5 Jard) e s Ldacddl) el ) A Qaldd) pUsil) b jaly cpediianadl dud 22 Jsin
Table 22: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Place of Work and Affiliation to Labour/
Vocational Union, 2004

Affiliation to Labour/ Vocational Union Clail lady)
Place of Work Lo Allee Glad I sty 0l e wjd:r :'::T;‘:i‘:‘;:}a@‘ fle B ::i:h s o Jadl (e
Affiliated to Labour Sub Affiliated/ Membership Workers in Apply to a Membership in the
Committee Labour/ Vocational Union Labour/ Vocational Union
West Bank 13.2 92.1 40.5 Ay el danl)
Gaza Strip 1.8 84.6 27.5 53¢ glad
Israel & Israeli Settlements 15.7 95.1 55.9 s giall g Sl
Total 11.4 91.7 39.8 £ saaal)
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Table 23: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Years of Schooling and Affiliation to

Labour/ Vocational Union, 2004

Years of Schooling

Affiliation to Labour/ Vocational Union

bl clady)

Gae p Qllee Gl I o sainy o)

Affiliated to Labour Sub
Committee

8/ Jlee 4 8 elael) ol o suiiall
i) il | e ) (e Aaige

Affiliated/ Membership Workers
in Labour/ Vocational Union

Jillee Aa LY il (ka1 gt ()
dige 48
Apply to a Membership in the
Labour/ Vocational Union

Ao Al < giad) dae

3.3
7.5
8.7
19.9
11.4

92.0
95.9
83.8
94.1
91.7

34.3
341
34.3
51.1
39.8

2004 Aigal) /Adlentl ClIEN QL 5 jendl b o Ldidacddl) ol Y1 A paldd) gl b el cpesdiaad) daad 124 Jgaa

Table 24 : Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Age Group and Affiliation to
Labour/ Vocational Union, 2004

Affiliation to Labour/ Vocational Union bt Gluay)
Age Group Lo b llee glad I sty oA Mujdj;:h‘i:ldj;‘n}:i:ﬂn o :;i:iidim - sl @l
Affiliated to Labour Sub Affiliated/ Membership Workers Apply to a Membership in the
Committee in Labour/ Vocational Union Labour/ Vocational Union
15-24 4.1 92.3 19.5 24-15
25-34 12.0 91.7 37.4 34-25
35-44 14.5 91.8 56.7 44-35
45-54 17.6 90.9 54.9 54-45
55+ 13.8 - 30.2 +55
Total 11.4 91.7 39.8 £ el

64




2004 Aigal) /Adlendl N QL g (AaldY) (<) Abdaiall /Adblaal) iua Apidanddl ool Y) B Qaldd) Ul B by cpesiiiaall dui 125 Jgaa
Table 25: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Governorate/District (Place of Residence)
and Affiliation to Labour/ Vocational Union, 2004

Affiliation to Labour/ Vocational Union bl Gl
) ) g LE/ e 2yl 8 claeY) ol o spuiidll Jidlee Ay N sl by ) g ol
Governorate/District Lo 8 Allee lad (M g saiy 03 e wﬂ |yt 5 e e 2 Adhala) /Adailaa
Affiliated to Labour Sub Affiliated/ Membership Workers in Apply to a Membership in the
Committee Labour/ Vocational Union Labour/ Vocational Union
West Bank Ay 2 Al
Jenin & Tubas 75 - 28.3 olishy Cnia
Tulkarm & Qalgiliya 16.6 - 31.9 Al o Sigh
Nablus & Salfit 3.8 92.4 41.0 Caila g Gl
Ramallah & Al-Bireh 17.4 86.6 40.7 3ol 5 &l )
Jerusalem 452 97.8 52.2 sl
Bethlehem & Jericho 13.1 95.9 39.0 (PO PR U
Hebron 1.5 954 29.6 Jalaly
Total 12.9 93.0 36.9 £ saaall
Gaza Strip 36 plhad
North Gaza 0.8 - 28.2 3¢ Jld
Gaza 14 - 28.2 55
Dier Al-Balah 23 - 27.0 =l
Khanyunis 0.7 - 22.2 o guila
Rafah 35 - 18.1 =
Total 1.6 - 25.8 £ saaall
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Table 26: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Occupation and Availability of Health
Insurance, 2004

Availability of Health Insurance aa Gl Jig
Occupation Jaall lilal 2 el S5 [ e asa (maa ell Gon [Pl pald aaa ol dgad
Insurance Against Governmental Health Private Health Insurance
Work Injuries Insurance/ (Partial/ Free) (Partial/ Free)
Legislators, Senior Officials & Managers 62.4 5.3 51.7 Llall 5181 silagag 5o piall
Professionals, Technicians, Associates and Clerks 471 6.0 58.1 A<l g oy gacbiall g ) ganadiall g ) guidll
Service, Shop & Market Workers 231 3.7 20.7 3ol el cleadll Jle
Skilled Agricultural & Fishery Workers - - - anall g del 30 85 el Jlaall
Craft and Related Trade Workers 27.2 2.7 11.8 Ol e Lell Loy ol i o slalall
Plant & Machine Operators & Assemblers 40.9 3.7 28.3 & sranay YY) ladia
Elementary Occupations 22.0 3.9 24 4 WY e
Total 35.0 43 33.6 £ el
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Table 27: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Economic Activity and Availability of
Health Insurance, 2004

Availability of Health Insurance aa Gl Jig
Economic Activity ol lia] i (pels 3 [t oS aan s 3 [ ald a0l ¢ SbuaiBy) JaLsil
Insurance Against Work Governmental Health Private Health Insurance
Injuries Insurance/ (Partial/ Free) (Partial/ Free)
Agriculture, Hunting & Fishing 9.8 8.9 7.4 At apea s dal all g anall g del 30
Mining, Quarrying & Manufacturing 39.8 3.4 15.5 Gl delially yalaally cpasll
Construction 17.8 1.8 9.0 il 5 el
Commerce, Hotels & Restaurants 274 28 22.8 Gkl 5 aclaall o 5 el
Transportation, Storage & Communication 42.1 8.2 37.8 VLN 5 oAl Jal)
Services & Other Branches 41.8 5.8 62.1 AV g 5Ll el
Total 35.0 4.3 33.6 £ saaall
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Table 28: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Place of Work and Availability of
Health Insurance, 2004

Availability of Health Insurance aa Ol Jig
Place of Work Janll cililia) 2 s o [ e (asSa aa s S [l pald aa ol Sl s
Insurance Against Work Governmental Health Private Health Insurance
Injuries Insurance/ (Partial/ Free) (Partial/ Free)
West Bank 36.4 49 294 Ay ,all 4l
Gaza Strip 22.8 1.2 471 536 glhd
Israel & Israeli Settlements 46.0 5.2 38.4 ik giall g Jil
Total 35.0 4.3 33.6 & saxall
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Table 29: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Sex and Available of Health

Insurance, 2004

Sex

Availability of Health Insurance

Jaadl i) aca gadli

Insurance Against Work
Injuries

o [l e sSa aua ol

Governmental Health Insurance/
(Partial/ Free)

@52 [ 0als paa calt
Private Health Insurance
(Partial/ Free)

il

Males
Females
Total

35.9
31.2
35.0

3.9
5.9
4.3

31.7
41.3
33.6

BT
&

X
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Table 30: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Governorate/District (Place of Residence)
and Availability of Health Insurance, 2004

Availability of Health Insurance a oxali Jig
Governorate/District Jaall clibia) s s E [ Slae s ana ol S [l pald i ol Aahaid) [Akilaa)
Insurance Against Work Governmental Health Insurance/ Private Health Insurance
Injuries (Partial/ Free) (Partial/ Free)
West Bank Ay Y ddal)
Jenin & Tubas 23.8 7.8 7.3 gl Cia
Tulkarm & Qalqiliya 281 21.5 39.5 Aldliy 0 Sigh
Nablus & Salfit 23.5 3.4 17.6 Cuilu g Ll
Ramallah & Al-Bireh 47.8 1.2 414 3oull g 4l A
Jerusalem 73.3 7.9 77.8 i)
Bethlehem & Jericho 41.6 45 28.4 Loyl g pad gy
Hebron 22.6 1.8 5.9 SRR
Total 37.7 5.0 30.6 & el
Gaza Strip 356 glhab
North Gaza 254 6.7 53.4 36 Jas
Gaza 15.4 - 38.9 5
Dier Al-Balah 12.3 1.4 53.0 AR
Khanyunis 39.9 - 40.2 uigila
Rafah 48.4 - 66.8 <3
Total 22.8 1.2 471 £ saaall
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Table 31: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Work Environment and Occupation, 2004

Occupation dgal)
i oy slalall Jlac Oy sl
I R IR W B 2o o3 A
o VY sledia | Lag @l ) . Cileadll O panadiall g i
goaall | 45N Gl R ol Aol W b il N sibgas
Work Environment FE ot sl < Nl = R EEREEEY Jand) sy
Ol 3 5! RN
Plant & Craftand | Skilled Service, | Professionals, |Legislators
Total Elementary | Machine Related |Agricultural | Shop & | Technicians, | , Senior
Occupations| Operators & | Trade & Fishery Market |Associates and| Officials &
Assemblers | Workers | Workers Workers Clerks Managers
Noise 59.8 55.7 77.4 74.3 - 49.7 50.0 52.1 (mez (el o) dae jo O sl
Shaking (diggings, Dentist Machines) 17.6 12.4 33.8 36.4 - 25 7.3 6.8 | (--0bn) ks ASLe el jaall) <l 3) sl
Bad Light Source 3.4 1.0 3.1 5.7 - 53 29 4.7 Saall Laplal pulia e selial
Working Under High Temperature Jie danll Aagl) 5 ) all gl
( Like Baker Shops) 6.0 5.7 15.5 10.7 - 3.1 1.0 - (o3
Sun Light 30.9 55.2 422 39.3 - 9.7 13.8 10.1 uaidll daitl
Coldness ( Work Near Refrigerators) 21 3.5 14 0.9 - 6.7 14 - (e e il dasll) B350
Infections (Dealing With Pet Animals and il gaall ge Jolaill) gy (5 gaall jhai
Working at Hospitals and Dental Clinics) = - ) . ’ L
6.5 6.8 3.5 2.0 - 3.9 11.5 4.7 e 5 bl & Jeadl Ay
(ous
Radiation (Mobile, X-ray Labs) 41 25 26 3.6 - 24 6.0 9.8 (i) s (Jlsn) lelatN)
(i) i oalaladl cpe S Sall) dpaliea
Allergic to Plants 6.7 14.9 46 85 - 6.2 1.6 4.7 o Colel e 1)
(2505
Dust During Work 454 56.2 63.8 50.3 - 25.7 18.7 18.7 e
Gas Inhalation 5.5 52 9.3 6.5 - 3.3 4.8 - Sl lasa
Smoking 18.4 18.3 34.1 239 - 15.5 11.1 54 oa
Sliding (Ground Sliding) 16.2 257 11.4 21.0 - 15.6 9.2 16.1 (WY 33 JSa T A Y1) By 531

69




2004 Aigally Jard) Ay Qs Abdaclll 2 ) A paldl) pUadl) b b cpeattaa) i (&k) 31 Jyaa
Table 31 (Continue): Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Work Environment and
Occupation , 2004

Occupation diga
&t ostelall Je Ol .
o . . Ose el
L YWY sladia Loy aall 3l Jlaall Cileadll O saanadidl g )
ol | AT e a el | sy el i Gely 1 g3e Lsal Ahiges
Work Environment Fas o el pally 2l o Al osietesls a3 1Y) Jand) ddy
A P FEN (P ; ’
.| Craft and Skilled Service, | Professionals, [Legislators,
Total Elementary Plgnte%all/loarcszhéne Related Agricultural & | Shop & Technicians, Senior
Occupations A’s)semblers Trade Fishery Market |Associates and | Officials &
Workers Workers Workers Clerks Managers
Road Traffic Accident 1.7 12.2 36.6 8.2 - 4.8 6.2 19.4 BYRL PN
Working at High Places 13.7 211 49 30.9 - - 4.9 7.0 ai yo (Sl 3 Janll
Volatile Materials During Work 24.8 30.5 32.1 55.5 - 29 52 9.2 Jasll oL 5 i alusal
Electric Shock 9.2 6.3 8.2 225 - 23 44 3.8 3l yeS dra
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Table 32: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Work Environment and Economic

Activity, 2004

Economic Activity s bai®y) Ll
— 52l il Ul 5 a3l sy e |
. £ 32 g3 s EETE L sy | O Aalalls ,
Work Environment . aylayl Gkl Al sl deliall g . Jand) Ay

s A Al aay

Services & | Transportation, Commerce, Mining, Agriculture,

Total Other Storage & Hotels & Construction | Quarrying & | Hunting &

Branches |Communication Restaurants Manufacturing Fishing
Noise 59.8 48.7 50.3 50.7 73.0 77.9 40.0 (e el goz) dae e g
Shaking (diggings, Dentist Machines) 17.6 5.9 9.4 5.8 37.6 34.7 - (- gk Sl ety jiall) 3l in
Source Bad Light 3.4 25 - 4.3 46 4.4 - Jasll Lol duidia pe 3elial
. . Jie Jaall danda) 3 ) jall b ol )
Worklng Under High Temperature 6.0 0.6 6.2 6.3 192 14.9 1.0 ) 51l gl
( Like Baker Shops) (- s
Sun Light 30.9 15.9 49.5 20.0 84.5 26.1 75.6 el Al
Coldness ( Work Near Refrigerators) 21 1.0 3.4 54 0.4 2.3 - (D e il daall) B2
Infections (Dealing With Pet Animals gl e Jelall) s 2 gandl yhas
and Working at Hospitals and Dental 6.5 13.1 6.4 42 2.0 1.5 5.1 . e ) - ; <2 )LB
Clinics) (DY) clale 5 clbbdinaall (4 Jeall sy
Radiation (Mobile, X-ray Labs) 4.1 6.3 3.9 1.2 1.9 4.6 - (i) )y (Jlsn) lelastN)
cditadl A calalall el 3all) daalea
Allergic to Plants 6.7 20 - 5.9 18.2 5.4 54.3 o Cotlel e )

(2505
Dust During Work 45.4 26.2 541 35.6 91.4 52.5 70.9 e
Gas Inhalation 5.5 4.5 8.5 7.5 4.1 5.7 5.2 Sl slas
Smoking 18.4 10.7 32.7 216 18.5 242 14.9 olas
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Table 32 (Continue): Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Work Environment and Economic
Activity, 2004

Economic Activity eyl Taliiy
i g cularall Al Jal) Uaall g 5 lail) Lol g aall
. £ senal tJJ’U‘ Craal 5 Jal aclaall 55 )l sl S oabaallg o el 3 )
Work Environment s AY VL) Galdll Al gal) deliall Jaad) Ay
Services & | Transportation, Commerce, Mining. Quarryin
Total Other Storage & Hotels & Construction 9. rying Agriculture
A & Manufacturing
Branches | Communication Restaurants
J<a I [ Y1) cBY )
Sliding (Ground Sliding) 16.2 10.6 11.0 17.2 44.3 11.3 10.4 [ >
(@Y
Road Traffic Accident 11.7 10.5 57.6 9.0 15.5 54 8.4 BIVRLT PN
Working at High Places 13.7 3.3 28 3.7 70.4 10.6 - Aadl yo (8L sl
Volatile Materials During Work 24.8 6.1 12.9 8.6 75.0 40.3 12.8 Jasll £ 5 i alusal
Electric Shock 9.2 52 28 3.5 22.9 13.6 - Al oS i
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Table 33: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory By Work Environment and Place of

Work , 2004
Place of Work Jand) ()\Sa
Work Environment £ el il giaall 5 gyl 556 gl A el daall Sand) iy
Total Isgael & Israell Gaza Strip West Bank
ettlements
Noise 59.8 66.4 49.5 61.5 (memz sl ) dae ju il gl
Shaking (diggings, Dentist Machines) 17.6 295 7.9 18.3 (-0l ASle el yiall) il 3) sl
Bad Light Source 34 2.0 0.6 4.4 Jasll Lapdal dilia e 3elial
é/;lﬁél:ig%;)rger High Temperature ( Like 6.0 6.5 3.4 6.6 (o A Jie Janll fnle) 5520 i g i
Sun Light 30.9 60.9 26.6 27.3 el dail
Coldness ( Work Near Refrigerators) 21 0.9 1.7 25 (D e il Jaall) 3500
Infections (Dealing With Pet Animals and 6.5 5.6 15 79 dasd) AR i gl e el sy (5 s2el) s
Working at Hospitals and Dental Clinics) ’ ’ ' ' () clolye 5 clidiaal b
Radiation (Mobile, X-ray Labs) 41 3.5 - 5.3 (At e o Jlsa) el
Allergic to Plants 6.7 8.3 2.0 7.6 (2905 ciliall & oulalall el 3al) dulin
Dust During Work 454 71.0 311 451 e
Gas Inhalation 5.5 3.7 4.0 6.2 Sl sl
Smoking 18.4 10.7 12.8 21.0 A
Sliding (Ground Sliding) 16.2 32.9 0.8 17.6 (Y 33 Sy Tl A HY1) Y 531
Road Traffic Accident 11.7 6.9 10.0 12.8 BRI NN
Working at High Places 13.7 43.3 46 11.4 Aadl yo S 3 sl
Volatile Materials During Work 24.8 56.2 13.2 23.0 Jaall el 5_laie slusa
Electric Shock 9.2 21.9 3.3 8.7 Al yeS Ania
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Table 34: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory By Work Environment, Years of Schooling

and Sex, 2004

Years of Schooling and Sex

cadad) g daud Al & il axe

Work Environment gsaad | Females ALyl | gseaad | Males 0583 Jaall diyy
Total +13 12-10 | 9-7 6-0 | Total +13 12-10 9-7 6-0

Noise 54.6 50.0 68.6 - - 61.1 53.4 63.2 65.8 62.1 (g el o) dae e gl
Shaking (diggings, Dentist Machines) 4.9 29 9.4 - - 20.8 11.2 170 272 35.0 (- apd Sl ety jiall) <l 3l Fin
Bad Light Source 2.6 3.1 3.0 - - 3.6 3.9 4.4 20 438 Jand) Zaglal duilia 2 3oLl
}’\I/_‘I’;Z"‘B%Ee”rdgwgg;‘ Temperature - - - - - 7.5 2.8 92 10.1 75 (oo el e Sl Rae) 5l i i)
Sun Light 6.6 4.7 10.0 - - 36.8 18.5 417 435 48.4 el dadd
Coldness ( Work Near Refrigerators) 0.8 1.4 - - - 25 1.3 24 47 - (Sl e il dasll) 5250

i i i i Jaadl ¢AatY) il gaall ae Jalaill) cany (5 528l las
Noring atrpioamd bona Gincy | 94 1174 o s a7 s 32 s TS SO
Radiation (Mobile, X-ray Labs) 1.8 1.9 - - - 4.7 7.2 3.0 3.9 55 (i) s (Jlsn) lelatN)
Allergic to Plants 0.9 0.3 - - - 8.1 3.0 79 90 17.1 (2505 ePlisall & culalall cpe ) 3al) Lyl
Dust During Work 25.5 237 29.7 - - 50.3 29.6 548 57.7 66.1 e
Gas Inhalation 2.7 47 - - - 6.2 6.0 8.9 4.1 49 Sl sl
Smoking 7.0 9.8 1.8 - - 21.2 15.2 241 225 23.7 BN
Sliding (Ground Sliding) 11.6 12.7 13.9 - - 17.4 9.4 188 17.7 29.8 (WY 330 Sy T fAa Y1) Y 3N
Road Traffic Accident 5.1 5.8 6.9 - - 13.3 7.4 172 157 11.0 o Gl ga
Working at High Places 2.0 23 26 - - 16.6 6.0 211 183 239 ai yo (Sl 3 Janll
Volatile Materials During Work 3.8 3.8 26 - - 30.0 9.0 336 399 43.2 Jasl) o 5 i ol
Electric Shock 1.9 26 - - - 11.0 5.2 104 16.0 13.0 Al eS Aima
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Table 35: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Work Conditions

2004 Ligall 5 Jard) g b an Aidandil) ) ) A palddl pUadl A el Geeddiaal) Luud 135 Jgaa

and Occupation, 2004

-

Occupation Adgad)
i slalall
¢ o sl ol el Jleall | et Jlee 5l oo ikl
) NV e Loy aall
g sl LY oead W f w el W b oAl Osaadial sibhsas
Work Conditions A L:;J"‘ anall d\}“‘w Ly ¢ sacludl 5 Llall 5120 Jand) gl
“yeal)
Plant & Craft and Skilled . Professionals, |Legislators,
Total Elementary Machine Related Agriculturalseg II\(/:IZ’rkSeljtop Technicians, Senior
Occupations | Operators & Trade & Fishery Workers Associates and | Officials &
Assemblers | Workers Workers Clerks Managers
i Oslalall) 3, Sie dlial gie S
Frequent, Continuous Movements 43.1 39.1 50.7 58.7 : 29.9 35.8 4pp | ) oS Rl S
(Sewing, Typing) (Rellall Jleel s bt cliSle e
. o ESY 5 gnaSl LELE Alal e glall
ﬁomputer Working for More than 4 1.3 14 ) 26 ) 0.9 27 4 28| < SSY isnesd plal uslald
ours clels 4
. 4 e oy 3ead amde e Guglall
Set Down Continuously for More than 28.1 10 60.7 18.1 ) 08 35.3 67.0 Ge a3 ole ol
4 Hours el
4 ey Alal gia sl Cagl gl
Long Standing for More than 4 Hours 53.0 706 342 67.4 - 60.0 411 8.9 ST i i
Lifting Heavy weights 33.5 55.9 28.3 62.4 - 36.6 3.9 3.6 JEY) /o350 Jen
Inconvenient Environment 291 33.1 36.0 48.3 - 16.1 16.3 10.6 Aay e e glia
Working with Rotating Machines 25.6 25.0 442 57.6 - 7.9 4.3 3.8 30 sall Y ae Jalatl
Working with Sharp Machines 34.4 35.8 41.4 73.7 - 246 9.4 3.8 Balall YY) ae Jalsill
i et AL 2y 5la o Jabasll
Dangerous Chemical and Flammable 9.7 9.8 4.4 16.7 ) 9.0 74 4.0 3 Sl

or Exploding Materials

S
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Table 36: Percentage of Wage Employees Working in Private Sector in the Palestinian Territory by Work Conditions and Economic
Activity, 2004

Economic Activity by Saladl

i 5 cilassl sl Jal Uaall 55 sl ey gy | PR

" fran | TV s EEE smip | T sms Tl

Work Conditions LAY L oLl Al gl Zeliall g Jaadl gl
Ay
Services & | Transportation, | Commerce, Mining, Agriculture,
Total Other Storage & Hotels & Construction Quarrying & Hunting &
Branches | Communication | Restaurants Manufacturing Fishing
- y slalall) 35 jSie Al gia lS
Frequent, Continuous Movements 43.1 37.7 426 35.5 476 54.5 pg7 | ) Boss Rl i
(Sewing, Typing) (Aol Jleely ddala Sl e
i SV 5 paaeSl) AL Slal e slall
Computer Working for More than 4 13 216 13.8 10.7 19 29 REESEE plel sl
Hours Glele 4 (e
. 4 . ) Py .&M - ) 5 ‘
aet Down Continuously for More than 4 28.1 33.0 58.0 229 6.8 312 9.5 Oe 33 B el o G glal
ours alels
4 ey Alal gia saal Caglgll
Long Standing for More than 4 Hours 53.0 40.4 19.4 53.7 90.3 57.7 53.7 ST i i
Lifting Heavy weights 33.5 7.6 11.5 40.3 743 48.8 31.3 BENNE BTN
Inconvenient Environment 29.1 16.5 32.0 22.9 52.0 37.9 39.8 iag e e gl
Working with Rotating Machines 25.6 3.8 4.0 9.3 57.1 56.0 7.4 30 sall Y ae il
Working with Sharp Machines 34.4 10.8 144 18.3 81.7 58.2 33.7 Balall YY) ae Jalaill
: A48 4 5les Jalail
Dangerous Chemical and Flammable 9.7 6.1 ) 145 36 14.8 226 2 Sl

or Exploding Materials

Jeadd i Jlas
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Table 37: Percentage Distribution of Wage Employees Who Hold Diploma and Above and

Suites With their Occupation by Region, 2004

Region Aghaial
Occupation landdl) ol Y 53¢ glhd Lyl da Ligal

Pa_la_leersrﬂr;ira;ln Gaza Strip | West Bank
Legislators, Senior Officials & Managers 9.0 4.1 10.6 Ll 5 aY) siksga g (yge il
;’r:%f%slziﬁ(r;als, Technicians, Associates 825 05.2 78.5 | AUy ety o pemniidl s el
Service, Shop & Market Workers 31 - 4.0 Gl sl b Aol clenal) Jlee
Skilled Agricultural & Fishery Workers - - - anall g del 3l 85 el Jleal
Craft and Related Trade Workers 4.0 0.7 5.0 Ol e led) Loy ol o lalall
Plant & Machine Operators & Assemblers 1.4 - 1.9 W granay YY) sladia
Elementary Occupations - - - WN e
Total 100 100 100 £ saaall

it g Aol Jau gia o gl () slany (pdl) Didalil) el ) B palad) p Ul B jaly cpmesdiaall dl ansl 138 s
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Table 38: Percentage Distribution of Wage Employees Who Hold Diploma and Above and

Suites With their Specialization by Region, 2004

Region Aghaial
Specialization Lhauldll ozl V1| sse gl | Al ddal alall il
Palestinian Gaza West
Territory Strip Bank

Teacher Training Programs 7.2 8.5 6.8 Oaladll dlae) 5 &y 51 o skl
Humanities programs 18.2 29.5 14.5 Aplull) aslall
Social and Behavioral Science Programs 8.3 4.2 9.7 4S slll o slall g deLaiaV) o sladl
Commercial and business Adminstrion . i
Programs 246 18.1 26.8 L5 Ay ,laill o lall
Natural Science Programs 41 5.9 3.5 dgaplall o slall
Mathematics and Computer Science R e
PrOgramS 5.2 8.9 4.0 SisnaSll ?)l:j«_dfyalﬁ‘)ﬂ
Medical Diagnostic and Treatment . .
Programs 13.1 8.2 14.7 Lmall 5 dydall 5 gl
Engineering Programs 12.6 6.5 14.6 Lpuigh o lall
Other programs 6.7 10.2 5.4 A aslall
Total 100 100 100 £ el
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Table 39: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory

and Facing Problems by Type, Sex and Region, 2004

Region Adlaial)
Problems Lihaldl sl Y 850 glhd L Al dal Jsbial
Pe_lx_lest'inian Gaza Strip West Bank
erritory
Both Sexes Oeadad) S8
Discrimination for their Sex 3.0 1.8 4.1 oeindl )
Discrimination for their Age 54 0.7 9.8 oeall sy el
Physical Violence 0.4 0.3 0.5 (Shua e
Moral Violence/ Insulting 101 11.6 8.6 Llal /5 e Cuic
Overloaded at Work (Heavy Burden) 28.6 15.6 40.9 sy S
Place of Work Crowded 20.8 141 271 sl ol 8 Bl
Working over time without Payment 17.2 15.5 18.8 Jilie 92y dilica) el Jaall
Males 883
Discrimination for their Sex 2.7 1.5 4.1 oeindl )
Discrimination for their Age 54 0.7 10.9 sendl sy el
Physical Violence 0.5 04 0.6 Shua e
Moral Violence/ Insulting 10.6 11.8 9.0 Llal [ e Cuic
Overloaded at Work (Heavy Burden) 258 15.5 38.3 sy S
Place of Work Crowded 18.0 13.3 23.7 daall oS b Bl
Working over time without Payment 175 15.8 19.7 Qe 9 Lilia) cileln Jaall
Females &l
Exposed to Discrimination due their Sex 4.4 4.6 4.3 cindl sy Sl e gilay )
Exposed to Discrimination for their Age 55 - 7.3 oanll oy il e sl
Exposed to Physical Violence 0.2 - 0.3 Gl e (e (silay Gl
Exposed to Moral violence/ Insulting 8.1 9.9 7.6 Llal [g gina Ciic o G gilay adll
Overloaded at Work (Heavy Burden) 39.5 16.4 46.8 by s e gsilay il
Place of Work Crowded 315 20.8 349 Jaall oS b ey
Working over time without Payment 15.9 12.7 16.9 i s Ailia) el Jaall
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Table 40: Percentage Distribution of Wage Employees Working in Public Sector in the Palestinian Territory and Facing Problems by
Type and Occupation, 2004

Occupation

Problems

JsLéal)

Llal fis gina Ciic
Moral Violence/

Jilie 92y dilica) el Jaall
Working over time

Jeall (S 8 Jallsic)
Place of Work

b e
Overloaded at Work

-

Lgal

Insulting without Payment Crowded (Heavy Burden)
Legislators, Senior Officials & Managers 1.9 6.2 6.5 7.5 Ll 5 aY) siksga g (yge yiall
Professionals, Technicians, Associates and Clerks 419 51.3 72.8 61.6 Gl 5 o saeludl y o) gearadial § ) sl
Service, Shop & Market Workers 36.4 25.6 15.0 176 Gl 8 el claasl Jle
Skilled Agricultural & Fishery Workers - - - - anall g del 30 S35 seall Jlaal
Craft and Related Trade Workers 14 24 1.7 el e L) Los ol ¢y salsll
Plant & Machine Operators & Assemblers 5.6 42 0.5 24 W granay YY) sladia
Elementary Occupations 12.8 10.3 5.2 9.2 WY e
Total 100 100 100 100 £ saaall
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Table 41: Percentage Distribution of Wage Employees Working in Public Sector in the
Palestinian Territory by Average Time to Reach Work by Minutes and Region, 2004

Region dahatal)
Avev';lagri-gyﬁit:u?ee:‘:h Agiglandill ol ) 53¢ gl fa sl da) AU, Jyuas) iy Jina
Palestinian Territory Gaza Strip West Bank
0-15 47.7 47.2 48.1 15-0
16-30 32.9 39.7 26.6 30-16
31-45 7.8 7.2 8.3 45-31
46-59 0.7 1.2 0.2 59-46
60+ 10.9 47 16.8 +60
Total 100 100 100 & saaal
Grand mean in minutes 19.2 19.6 18.8 Aadally alad) Jana)

2004 Akl g dgal) con Jand) b alaad) agual (pdl) Ldandd o) Y L alall pUall B b uesiiuad) Lo 42 Jgaa
Table 42: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory
and Tolerating their job by Occupation and Region, 2004

Region Aghaial
Occupation Lihuldl) ol Y 56 glhd LA daall dgall

Pa_la_leersrﬂr;ira;ln Gaza Strip | West Bank
Legislators, Senior Officials & Managers 100.0 - 100.0 Llall 5 )aY) 5ila gag oy ge piall
:rr]%f%sizir?(r;als, Technicians, Associates 08 2 989 976 A€l gt loadl s gl 5 il
Service, Shop & Market Workers 96.7 96.4 97.5 Gl 8 el cleasl Jlee
Skilled Agricultural & Fishery Workers - - - anall g del 530 S35 seall Jlaal
Craft and Related Trade Workers - - - Ol e lel) Loy ol i ¢ lalall
Plant & Machine Operators & Assemblers - - - W granay YY) sladia
Elementary Occupations 96.8 100.0 94.7 LN el
Total 97.6 98.0 97.3 £ saaall
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Table 43: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory
and have Vocational Safe Conditions in Place of Work by Type and Region, 2004

Vocational Safe Conditions in Reglon < — o Tl A g 8
the Place of Work Thandil o3I Bl oAl dasl dard) Olsa
Palestinian Territory Gaza Strip West Bank
Guide and Awareness Boards 82.7 85.1 80.4 2y dae g cla gl
Emergency Exits 44.6 41.2 477 5 sh z Jlaa
Rest Place 74.7 83.9 66.0 Aal i cSUl
First Aid Staff 50.7 436 57.3 AR Jr 2V
First Aid Equipments 81.9 81.2 82.5 Cilaad (3 920a
Fire Extinguisher 84.2 86.6 82.0 G olblak

Jarl e A A jal) P Ly ) g8 ) Cplaladl Auidacddl) ) ) 8 alad) Ul A jaly cpesiiioaad) Lo 144 Jgan
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Table 44: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory
and have Received Training Course During the First Period of Work by Occupation and
Region, 2004

Region dahatal)
el Y
Occupation M| 53¢ g lad LAl dal dgad)
Pe_lx_lest'inian Gaza Strip | West Bank
erritory
Legislators, Senior Officials & Managers 76.4 - 78.7 Llall 5 )aY) sika gag (5o yiiall
:;%f%sizir?(r;als, Technicians, Associates 80 1 808 79.6 B o preladly gl 5 o il
Service, Shop & Market Workers 86.9 84.3 93.0 3ol el cleaddl Jle
Skilled Agricultural & Fishery Workers - - - anall g del 30 85 el Jlaall
Craft and Related Trade Workers - - - Ol e L) Leg il iy slalall
Plant & Machine Operators & Assemblers - - - 1 granay YY) slaiia
Elementary Occupations 25.8 19.0 30.1 AN e
Total 73.9 73.8 741 £ saaall
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Table 45: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory by Affiliation to Labour/ Vocational Union, Sex
and Region, 2004

Region dahaid
Affiliation to Labour/ Vocational Union and Sex Aidhaddl) o) ) 336 Ui Ay el dal) oadad) g bl ludd)

Palestinian Territory | Gaza Strip | West Bank
Both Sexes Omeadad) S
Apply to a Membership in the Labour/ Vocational Union 26.7 27.4 26.0 Lyige L8 [Alee 08 L bl Cllay ) e oAl
Affiliated/ Membership Workers in Labour/ Vocational Union 90.2 89.9 90.5 bl bl | gedi il (he Arige Y Jlae A b eliac¥) ) () panciial
Affiliated to Labour Sub Committee 7.8 1.1 141 de ph Agllee olad )y paiiy ol
Males L3883
Apply to a Membership in the Labour/ Vocational Union 27.3 27.6 27.0 dige L [Alee L ) i) allay ) gani o3)
Affiliated/ Membership Workers in Labour/ Vocational Union 89.1 90.3 87.5 ol clllay | gani Cpdll e g Al Jlee AE L eliaeVI () spnainall
Affiliated to Labour Sub Committee 7.5 1.2 14.9 Te b Allee ool N o sainy ol
Females &l
Apply to a Membership in the Labour/ Vocational Union 23.7 255 23.2 Lyige L8 [Alee 8 I i) Cllay ) e oAl
Affiliated/ Membership Workers in Labour/ Vocational Union 95.0 - 98.1 ol cilillay | gani Cpdll (e g Al Jlee AE L eliaeV1 () spnaitall
Affiliated to Labour Sub Committee 9.4 - 12.4 de ph Agllee olad )y paiiy ol
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Table 46: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory
by Work Environment and Region, 2004

Region dahaid
Work Environment Ahaaddl) o) ) 3¢ glhd L a) disl Sesd) diy

Pﬁ_l:rsrtiitr‘;irayn Gaza Strip | West Bank
Noise 45.1 46.4 43.9 (g2 (el o) dae jo Ol sl
Shaking (diggings, Dentist Machines) 3.1 23 3.9 (-~ ) gl AL ety jaall) il ) il
Bad Light Source 34 1.2 54 Jaall Zagadal doalic e 3elial
Sun Light 231 29.7 17.0 el dail
Radiation (Mobile, X-ray Labs) 3.7 1.7 55 (A2 5 ol sa) lelesy)
Dust During Work 32.2 27.3 36.7 e
Gas Inhalation 4.2 32 5.1 Sl sl
Smoking 11.9 11.4 12.4 ol
Sliding (Ground Sliding) 4.6 - 8.8 (Y 331 JSs T faua Y1) sy )
Road Traffic Accident 12.2 14.0 10.6 BYNRUNNN
Volatile Materials During Work 5.1 2.6 7.4 Jasll i 5 i alusal
Electric Shock 1.4 1.8 1.1 3l yeS dria
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Table 47: Percentage of Wage Employees Working in Public Sector in the Palestinian Territory by Work Conditions, Sex and Region, 2004

Region Aghaial
Work Conditions and Sex Adhaddl) oz Y 53¢ gl Ay sl i) cudall g Jeadl Cag s
Palestinian Territory Gaza Strip West Bank
Both Sexes Oeuiad) SIS
Frequent, Continuous Movements (Sewing, Typing) 28.5 26.8 30.2 (el Jleel 5 ikl cliSle e oy slalall) 55 jSia dleal sie IS ja
Computer Working for More than 4 Hours 8.4 3.9 12.5 clele 4 o S8V el 2l oLl o slal
Set Down Continuously for More than 4 Hours 31.2 30.2 321 el 4 oy 3saal mia o uglall
Long Standing for More than 4 Hours 39.7 41.9 37.8 Glelu 4 g 5 Alal gia sad Cagh gl
Lifting Heavy weights 8.3 8.9 7.8 JEY [ 35Y) Jas
Inconvenient Environment 21.2 21.7 20.6 Ay e e glaad
Working with Rotating Machines 2.5 3.2 1.9 30 sall YY) ae Jaladl
Working with Sharp Machines 12.5 14.9 10.3 salall YY) e Jalaill
az?gr?;%us Chemical and Flammable or Exploding 6.5 55 73 i) 5| JLi A6 Ay 5 e ol
Males 983
Frequent, Continuous Movements (Sewing, Typing) 28.0 26.4 3.0 (el Jleel s ikl cliSle e o slalall) 55 jSia dloal sie IS 5o
Computer Working for More than 4 Hours 7.2 3.3 11.8 clele 4 o S8V el 2l oLl o slal
Set Down Continuously for More than 4 Hours 31.7 30.3 334 Glele 4 ooy 3saal aeie e uglall
Long Standing for More than 4 Hours 39.1 42.0 35.6 Glelu 4 g 5 Alal gia sad Cagh gl
Lifting Heavy weights 8.9 9.2 8.6 JEY [ 35Y) Jas
Inconvenient Environment 20.8 22.0 19.4 Aoy e gt glin
Working with Rotating Machines 24 26 2.1 30 sall YY) ae Jalatl
Working with Sharp Machines 13.2 14.7 111 salal YY) e Jalaill
Dangerous Chemical and Flammable or Exploding 5.6 38 78 i) I AL T 3 g e Jalel

Materials

84




2004 Adhial) g Guiall g Jendl Cig ol cn Auiidacal) g.a.'a\jY\ g‘ alad) 5\.&3:\ QA b cpeatiaa) L (@U) 47 Jgaa
Table 47 (Continue): Percentage of Wage Employees Working in Public Sector in the Palestinian Territory by Work Conditions, Sex and

Region, 2004

Region Akl
Work Conditions and Sex Ll ol Y 53¢ gl Ay 3l daal) cuiall g Jaadl Cig s
Palestinian Territory Gaza Strip West Bank
Females &l
Frequent, Continuous Movements (Sewing, Typing) 30.6 30.2 30.8 (Aol Jueel g ddla cliSle e o slalall) 55 jSie dlal sie S 5o
Computer Working for More than 4 Hours 13.1 8.6 14.5 Aol 4 e SEY 5 saneSl 23l Sl (s glall
Set Down Continuously for More than 4 Hours 29.0 30.2 28.6 clelu 4 ce 35 s mie e uglall
Long Standing for More than 4 Hours 41.5 411 41.7 Alelu 4 fe 33 dlal gia sad Cagigl
Lifting Heavy weights 5.7 6.3 5.5 JEYY /o350 Jen
Inconvenient Environment 22.9 19.3 241 dayye yt glia
Working with Rotating Machines 3.0 7.7 1.6 30 sall YY1 ae il
Working with Sharp Machines 9.9 16.3 7.9 Balall SV ae Jalall
Dangerous Chemical and Flammable or Exploding 10.0 20.9 6.5 i) 5 L AL Ty 3 e e Lol

Materials
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Table 48: Percentage of Employed Persons in the Palestinian Territory Who Hold Diploma and Above and Suites With their Occupation by
Employment Status and Region, 2004

Region dahaid
Employment Status and Sex Ll ol ) 53¢ gl Ay el daal) cuial) g dtaal) AlaY)
Palestinian Territory Gaza Strip West Bank

Both Sexes COeadad) S
Employed Persons as Employer, Self Employed, Yl e gte st 55 ud o ume g 4 ual J e cnl i
Unpaid Family Member and Wage Employee Irregular 46.2 351 48.2 ST e e H ) ? '. j .'J ]

Work in Private Sector plitia g foalall pUalll (8 sals o serstinall
Wage Employees Worked in Public Sector 82.0 71.6 89.0 esSall Uil 8 el o sensid)
Wage Employees Worked in Private Sector/ Regular 78.6 82.0 77.6 aliie [palall gl 3 by o gersiondl)
Total 74.5 71.3 75.9 £ saaall
Males 883
Employed Persons as Employer, Self Employed, Yl e gre st 55 ad o ume g 4 ual J e cnl i
Unpaid Family Member and Wage Employee Irregular 44 .4 30.3 46.9 ST H ) ? '. j .'J ]

Work in Private Sector plitie e [ualall gUalll (3 sals ¢ seasindll
Wage Employees Worked in Public Sector 78.7 67.8 89.1 osSall gl i aly g gensiindl)
Wage Employees Worked in Private Sector/ Regular 76.2 83.0 74.0 plitia [oalall g Ualll & sals ) gersindll
Total 70.5 68.0 71.8 £ saaall
Females &)
Employed Persons as Employer, Self Employed, Yl e dre 4 55l oo g 4l uead J Jee cnla
Unpaid Family Member and Wage Employee Irregular 56.7 61.8 55.7 ST 2= H . ’ - . ."5 ]

Work in Private Sector pliiie e foalall gUalll (8 sals ¢ gesinall s
Wage Employees Worked in Public Sector 88.5 87.6 88.8 osSall gl i aly g gensiindl)
Wage Employees Worked in Private Sector/ Regular 83.0 79.9 83.8 aliiie [palall gl 3 by g gersiondl)
Total 83.6 82.9 83.8 £ saaall
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Table 49: Percentage of Employed Persons in the Palestinian Territory who were Exposed to Injures during Work in the last 12 months by
Employment Status, Sex and Region, 2004

Region dahaid
Employment Status and Sex Lighadall ol Y 53¢ gl Ay il i) cial) g dtaal) AlaY)
Palestinian Territory Gaza Strip West Bank

Both Sexes COeadal) S
Employed persons as employer, self employed, unpaid A g sine e il gy alal ey Jae il a
family member and wage employee irregular work in 8.5 4.0 9.5 ’ ST T

private sector pliiie ye [ualall gUasl) 3 jaly o geadidll
Wage employees worked in public sector 23 1.1 3.4 esSall Uil 8 el o sensind)
Wage employees worked in private sector/ Regular 9.6 4.7 10.7 aliie [palall gl 3 by o geraiond)
Total 7.5 2.9 9.0 & el
Males 883
Employed persons as employer, self employed, unpaid A g sine e il gy alal ey Jae il a
family member and wage employee irregular work in 9.3 4.8 10.2 ’ R y T

private sector pliite 2 [oalal) pladll 3 sl ¢ geadindll
Wage employees worked in public sector 25 1.2 4.1 eosSall gl 3 aly g genaiindl)
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Table 50: Percentage Distribution of Employed Persons in the Palestinian Territory who were
Exposed to Injures during Work in the last 12 months by Occupation and Region, 2004

Region Aghaial
Occupation Lhauldll ozl Y 5e g lhd A3l daall dgal

Pa_la_leersrﬂr;ira;ln Gaza Strip | West Bank
Legislators, Senior Officials & Managers 0.5 - 0.6 Llall 5181 silagag 5o piall
;’r:%f%slziﬁ(r;als, Technicians, Associates 99 9.2 99 Bl ¢y paelad s ¢ sl ¢ il
Service, Shop & Market Workers 9.0 31.3 6.6 3l 8 el cileasd) Jlee
Skilled Agricultural & Fishery Workers 156.5 3.3 16.8 anall g del 30 88 seall Jlaall
Craft and Related Trade Workers 371 47.6 36.0 Ol e Ledll Loy ol i ¢ slalall
Plant & Machine Operators & Assemblers 8.2 - 9.1 W sranag YY) sladia
Elementary Occupations 19.8 8.6 21.0 WY e
Total 100 100 100 £ sanall
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Table 51: Percentage Distribution of Employed Persons in the Palestinian Territory who were
Exposed to Injures during Work in the last 12 months by Economic Activity and Region, 2004

Region Akl
Economic Activity Lhauldl) ) ) 53¢ glad Al daal) @by JaLady
Pa_:_les’finian Gaza Strip | West Bank
erritory
Agriculture, Hunting & Fishing 17.7 3.3 19.3 Al apea s dal all 5 anall g del 3
Mining, Quarrying & Manufacturing 26.3 26.0 26.3 Al saill delicall g jalaall g cpaail)
Construction 235 9.9 249 il 5 el
Commerce, Hotels & Restaurants 17.9 27.4 16.9 Gkl 5 aclaall o 5 el
Transportation, Storage & Communication 1.8 - 2.0 VLAY o Al 5 Jall
Services & Other Branches 12.8 334 10.6 A g 5Ll el
Total 100 100 100 £ saaall
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Note for Users

1. The Palestinian Territory were diversified into a group of administrative parts, for
dissemination purposes, grouping of districts to Governorates and Governorates to
another as follows: Jenin & Tubas districts, Tulkarm & Qalqiliya, Nablus & Salfit

districts, Bethlehem & Jericho, no change on other Governorates.

2. (-) in tables means observations are too small.
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economy.
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Chapter One
Introduction

1.1 Survey Programme

The Work Conditions Survey was implemented during the period 2/5/2004 to 1/7/2004. The
survey was conducted as a module to the second quarter of the Labour Force Survey, 2004
(April- June, 2004) during the last nine weeks of the quarter.

In September 1995 PCBS began conducting household labour force surveys on a periodical
basis. The main objective of collecting data on the labour force and its components, including
employment, unemployment and underemployment, is to provide basic information on the
size and structure of the Palestinian labour force. Data collected at different points in time
provide a basis for monitoring current trends, changes in the labour market and in the
employment situation. These data, supported with information on other aspects of the
economy, provide a basis for the evaluation and analysis of macro-economic policies.

1.2 Survey Objectives

The main objective of collecting data on Work Conditions is to provide basic information on

the employment characteristics of the Palestinian labour in both public and private sectors,

and workers in Israel and Israeli settlements, in the different economic activities such as:
health conditions at work, working in high places, working with sharp implements, and
dangerous chemical and flammable materials. The survey aims also to:

* Provide information on health insurance and insurance against work injuries.

* Provide information about the availability of annual paid vacation, paid leaves,
maternity or emergency paid leaves.

e Provide information about job stability and security.

¢ Provide information about incentives systems in kind and morale.

¢ Provide information about employee participation in decision making.

e Provide information about the crowdedness of workplace.

* Provide information about the employee legal status, availability of work contract or
written work contract between employee and employer and if it includes items to secure
healthy and safe conditions.

* Provide information about discrimination either against sex or age and data about violence
either physical or verbal.

* Provide information about the availability of instruction and awareness boards, emergency
exits, rest places, first aid supplies, first aid equipment, availability of fire extinguisher, etc.

*  Provide information about other work benefits.

1.3 Report Structure

This report consists of five chapters. The Chapter One presents the background to the Work
Conditions Survey and survey objectives. Chapter Two outlines the survey concepts and
definitions. Chapter Three outlines the survey results. Chapter Four discusses the
questionnaire design, sampling frame, sample design and sample weights calculations, as well
as the recruitment and training of interviewers and supervisors, fieldwork operations, data
processing, coding and editing after data entry, and tabulation. Chapter Five discusses quality
of the data.
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Chapter Two

Concepts and Definitions

This Chapter presents the main concepts and definitions used in the survey. These concepts
are based on the international standards taking into account the circumstances of the
Palestinian labour market.

Household:
One person or a group of persons living together who make common provision for food or

other essentials for living. Household members may be related, unrelated or combination of
both.

Population of working age:
All persons in the West Bank and Gaza Strip aged 15 years and above.

Reference period:
The week ending on Friday preceding the interviewer’s visit to the household.

Employed:

All persons 10 years and over who were at work at least one hour during the reference week,
or who were not at work during the reference week, but held a job or owned a business from
which they were temporarily absent (because of illness, vacation, temporarily stoppage, or
any other reason). Employed persons are classified according to employment status as
follows:

1. Employer:
A person who operates his or her own economic enterprise or is engaged independently in
a profession or trade, and hires one or more wage employees.

2. Own-account worker (self-employed):
A person who operates his or her own economic enterprise or is engaged independently in
a profession or trade, and does not hire any employee.

3. Wage employee:
A person who works for a public or private employer and receives remuneration in wage,
salary, commission, tips, piece-rates or pay in kind.

4. Unpaid family member:
A person who works without payment in an economic enterprise operated by a related person
living in the same household.

Main job:

The job at which the person usually works the most hours is his/her main job. If a person
usually works the same number of hours at two jobs, the “main” job is the job at which the
person has been employed the longest.

Occupation:

Occupation refers to the kind of work done during the reference period by the person
employed, or the kind of work done previously if unemployed, irrespective of the industry or

[21]



the employment status of the person. Occupations are grouped together mainly on the basis
of the similarity of skills required to fulfill the tasks and duties of the job. Occupations are
classified according to the International Standard Classification of Occupation (ISCO 1988).

Economic Activity:

Economic Activity refers to the activity of the establishment in which an employed person
worked during the reference period, or last worked if unemployed. This activity is defined in
terms of the kind of goods produced or services supplied by the unit in which the person
works. Economic Activity is classified according to the unified commodity classification in
the West Bank and Gaza Strip which is based on the International Standard Classification of
All Economic Activities (ISIC Rev3).

Direct Head/ Supervisor/Manager:
The person who supervises, and give instructions to the employee during the performance of
the work.

Health Insurance:
Indemnity coverage against financial losses associated with the occurrence or treatment of
health problem.

Insurance of Work Injuries:
Compensation on financial loss by covering costs resulted from accident of labour.

Get Along with Co-workers:
Friendship or correspondence in ideas and beliefs between employee and other co-workers.

Employment Security:
Set of instructions and laws which do not allow employers to fire employees according to
his/her desires.

In Kind Incentives:
Set of incentives which are paid to employee as money premium, substitute for overtime,
awards or any other promotions, as an outcome for distinguished performance.

Morale Incentives:
Set of incentives which is offered to employee such as gratitude or any other incentives, as an
outcome of distinguished performance.

Air Pollution:
Exposure of employee to polluted air due to work environment (dust, smoke, carbon
dioxide and other chemical pollutants).

Social and Psychological Situation:

Consists of list of obstacles that employee encountered at work place and causing social and
psychological problems, such as employee exposed to bad treatment, or physical violence or
do not participate in making decisions.

[22]



Chapter Three
Main Findings

Data showed that employed persons were 584,000 in the Palestinian Territory during the
period (May 2 to July 1, 2004) of which 439,000 were employees in the West Bank and
145,000 were in Gaza Strip (471,000 males against 112,000 females).

Employed persons concentrated in the age group 25-34 years were about 201,000, followed
by 35-44 years about 156,000, then 15-24 years 109,000, then 45-54 years 80,000, while the
lowest number was for 55 and above about 88,000.

3.1 Employment Status

Data showed that wage employees working in the public sector were 130,000 which represent
22.3% of total employed. 187,000 employees worked in the private sector which represent
32.0% of total employed and 267,000 employees who are classified as (employer, self
employed and unpaid family member) which represent 45.7% of total employed.

3.2 Wage Employees in Private Sector
The results showed that 81.7% of wage employees received their wage regularly, 43.7% of
them have annual paid vacations and 47.7% get paid sick leaves.

The results showed that 24.8% of wage employees get cash incentives and 45.5% get morale
incentives, while 39.0% of wage employees indicated that they have participated in decision
making in their work and 49.4% feel they have job security.

Data showed that in benefits by economic activity the services and other branches sector has
the highest percentage of job security (77.1%) while the lowest percentage of job security was
in the construction sector at12.5%.

The highest percentage of participation in decision making was registered for services and
other branches sector (53.4%) while the agriculture, fishing and forestry sector registered the
lowest percentage at 11.7%.

Figure 1: Percentage of Wage Employees in Private Sector in the Palestinian Territory
who have Work Advantages by Type and Economic Activity, 2004.

80.0 - 771 OFeel Stable at work
70.0 - OParticipate in decision making
’ OIn kind incentive
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The results indicated that 31.0% of employed persons in Israel and Israeli settlements get
annual paid vacations against 44.9% of employed persons in the West Bank and 47.0% in the
Gaza Strip. Also the results showed that 78.6% of employed persons in Israel and Israeli
settlements get their wages regularly while the percentage in the West Bank was 78.8% and
95.0% in Gaza Strip.

About job security the results showed that 27.0% of wage employees in Israel and Israeli
settlements feel job security against 53.9% in the West Bank and 45.5% in Gaza Strip. 35.1%
get in kind incentives in Israel and Israeli settlements compared with 21.7% in the West Bank
and 39.9% in Gaza Strip.

Availability of Written Work Contracts:

The results showed that 38.1% of wage employees in the Palestinian Territory have written
contracts with their employer (54.9% for females and 34.0% for males). The percentage of
wage employees who have written contracts was 34.8% in the West Bank, 51.8% in Gaza
Strip and 36.9% in Israel and Israeli Settlements.

Figure 2: Percentage of Wage Employees in Private Sector in the Palestinian Territory
who have Work Contracts by Place of Work and Sex, 2004

M Males OFemales

100.0 - 90.5
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60.0 50.1
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20.0 -
0.0
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Average Time to Arrive to Work Place:

The results indicated that Ramallah and Al-Berieh governorate have registered the highest
percentage among all governorates in the West Bank that required one hour and more to
arrive to the work place by place of residence (26.1%), followed by Hebron governorate
23.6%, while Jerusalem governorate was 5.8% which registered the lowest percentage among
the West Bank governorates. In Gaza Strip Khanyounis governorate registered the highest
percentage 13.6% followed by Rafah governorate 5.0%.

Work Suffering:

The results showed that 32.9% of wage employees suffer from an increase of the job burden
followed by work of additional hours without remittances (18.3%), followed by suffering
from crowdedness of the work place (12.5%).

Affiliation to Labour Union:

The results showed that 91.7% of employees applied to affiliation in a labour union, and their
membership was approved. According to the age groups, there were 92.3% for the age group
15-24 years and 91.8% for those aged 35-34 years. According to education level they are
concentrated among employees who have completed 7-9 years of schooling, at 95.9%.
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Figure 3: Percentage of Wage Employees in Figure 4: Percentage of Wage Employees in
Private Sector in The Palestinian Territory Private Sector in The Palestinian Territory
Applied to Affiliate to labour Union by Age Members or Affiliated to labour Union
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Availability of Health Insurance:

The results showed that for 33.6% of employees their work provides them private health
insurance free/ partial. Services and other branches sector have provided (62.1%) of
employees with insurance, followed by the storage, transportation and communication sector
at 37.8%, and the lowest percentage was for agriculture, forestry and fishing sector which
provided only (7.4%).

About the availability of insurance against work injuries, those employed in Israel and Israeli
settlements have the highest percentage (46.0%), then those employed in the West Bank
(36.4%), compared with 22.8% for employed in Gaza Strip.

On the other hand for the employees who are working in Israel and Israeli settlements, their
job provided insurance against injuries. The percentage of employees who have work permits
reached 44.9%, while the percentage for those who work without permits was 9.8%, and those
who have Israeli identity/ foreign passport / Jerusalem identity reached bout 88.3%.

Noise at Work Place:

The results showed that the worst form of bad work conditions was noise in the surroundings
of the work place for 59.8%. Also the results showed that the noisiest sector was the
manufacturing sector, at 77.9%, followed by 73.0% for the construction sector.

Wage Employees by Work Conditions:

The results indicated that 53.0% of employees stated that their job required that they remain
standing for more than 4 hours. The majority of this percentage was concentrated in
employees who worked in elementary occupations (70.6%), then employees in craft and
related trade workers (67.4%), then sales and services work (60.0%).

The percentage of employees who reported that their jobs required frequent and continuous
movement reached (43.1%), where it was concentrated among persons employed in crafts and
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related trade workers (58.7%), followed by employees in machines (50.7%), then professional
technicians and clerks, 35.8%.

Usage of Clothes and Protection Equipment:

The results indicated that of the 61.8% of the total employees who said their jobs required
them to regularly wear protective clothes, 34.9% are using them sometimes, while 3.3% never
used any protective wear.

Suitability of Occupation with Educational Qualifications or Profession:
The results showed that 78.6% of employees reported that their occupation suits their
qualifications (76.2% for males and 83.0% for females).

About the suitability between the occupation and educational qualifications according to the
occupation, the highest level was for professionals, technicians, associates and clerks with
82.8%, followed by legislators, senior officials and managers 9.0%.

3.3 Wage Employees in Public Sector

Suffering at Work:

The suffering of wage employees in the public sector is concentrated in the rising job burden
at work for 28.6% (40.9% in the West Bank against 15.6%in Gaza Strip), followed by
suffering from crowdedness at the work place for 20.8% (27.1% in the West Bank against
14.1% in Gaza Strip), then those who are working additional hours without payment 17.2%
(18.8% in the West Bank, 15.5% in Gaza Strip).

The results showed that professionals, technicians, associates and clerks are the most
employed persons who are exposed to suffering, about 61.6% suffer from rising job burden,
whereas 72.8% suffer from crowdedness at the work place, and 51.3% work additional work
hours without payment. 41.9% are exposed to verbal violence/ insults at their work.

Figure 5: Percentage of Wage Employees in Public Sector in the Palestinian Territory
Facing Problems, By Type and Region, 2004
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Affiliation to the Unions:

The results indicated that 90.2% of total employees in the public sector are affiliated to a
labour union (89.1% for males compared to 95.0% for females), distributed as 90.5% in the
West Bank (87.5% for males compared to 98.1% for females) and 89.9% in Gaza Strip which
is concentrated among males only 90.3%.
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Wage Employees by Work Conditions:

The results indicated that 39.7% of employees in the Palestinian Territory report their job
required them to remain standing more than 4 hours (39.1% for males against 41.5% for
females); in the West Bank the total reached 37.8% (35.6% for males, 41.7 for females), and
in Gaza Strip it was 41.9% ( 42.0% for males against 41.1% for females).

Figure 6: Percentage of Wage Employees in Public Sector in the Palestinian Territory
by Work Conditions and Sex , 2004
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3.4 Comparisons by Employment Status

The results indicated that 74.5% of employed persons who have a diploma or higher in the
Palestinian Territory reported that their jobs suit their qualifications (82.0% for wage
employees in the public sector and 78.6% for wage employees in the private sector/regular,
46.2% for employers, self employed and unpaid family members or irregular employees in the
private sector.

Figure 7: Percentage of Employed Persons in the Palestinian Territory Who Hold
Diploma and Above and Suites with their Occupation by Employment Status and
Region, 2004
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At the regional level, 75.9% of employed in the West Bank reported that their jobs suit their
qualifications against 71.3% in Gaza Strip. Results showed that 83.8% of employed females
in the West Bank have jobs that suit their qualifications compared to 71.8% of males,
compared with (82.9% and 68.0%) for males and females respectively in the Gaza Strip.
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Work Injuries:

The results indicated that 7.5% of employed persons in the Palestinian Territory were subject
to injuries during the last 12 months (9.0% in the West Bank and 2.9% in Gaza Strip). The
majority of injuries were concentrated among wage employees in the private sector (9.6%),
followed by employers, self employed and unpaid family members or irregular employees in
the private sector (8.5%).

The results indicated that 37.1% of employed persons in crafts and related trade workers were
subject to injuries during their work, followed by elementary occupations at 19.8%, while the
percentage of injuries for legislators, senior officials and managers was 0.5%.

Concerning the distribution of injuries of employed persons by economic activity, the results
indicated that the highest percentage of employed who were subject to work injuries was for
mining, quarrying and manufacturing sector at 26.3%, followed by those employed in the
construction sector at 23.5%, while the lowest percentage was for transportation, storage and
communication 1.8%.

Figure 8: Percentage of Employed Persons in the Palestinian Territory who were
Exposed to Injures During Work in the last 12 Months by Economic Activity, 2004
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Chapter Four

Methodology

The work plan of the Work Conditions Survey, which was conducted as a module to the
second quarter Labour Force Survey 2004 (April-June), consisted of several steps, the most
important being joint work with the labour force technical committee which is comprised of a
group of highly qualified technicians who have extensive experience in the Palestinian
Central Bureau of Statistics.

The committee, and through their joint work, meetings and discussions with different partners
from inside and out side the PCBS, has been studying the Palestinian situation and different
references of other countries. The survey instrument was designed taking into account the
Palestinian conditions.

4.1 Questionnaire Design
The questionnaire represents the main instrument for data collection The questionnaire on
work conditions was designed according to International Labour Organization
recommendations with respect to privacy issues in Palestinian society, in addition to local
experts recommendations, and in order to achieve the technical requirements for the field
work stage and for data processing, and using the most beneficial references:

* Palestinian Work Condition Survey that was conducted in 1997.

*  Work Conditions Survey in Turkey.

e ILO publications related to this topic, and the methodology which was reliable in

conducting the survey.

4.2 Sampling Frame
The sample in the survey is a two-stage stratified cluster random sample.

Target Population:

The target population: consisted of all Employed Persons aged 15 years and over, who
worked in the reference period, and living in the Palestinian Territories, excluding nomads
and persons living in institutions such as prisons or shelters.

Frame:

The sampling frame consisted of a master sample of enumeration areas (EAs) selected from
the Population, Housing and Establishment Census (1997). The master sample consists of
area units of relatively equal size (number of households); these units have been used as
primary sampling units (PSUs).

Sample Design:
The sample is a two-stage stratified cluster random sample. The first stage was the selection
of a stratified sample of 481 enumeration areas.

The second stage sampling units are households.
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Stratification:
Four levels of stratification have been made:
e Stratification by District.
* Stratification by place of residence which comprises:
* (a) Municipalities (b) Villages (c) Refugee Camps
e Stratification by locality size.
e Stratification by cell identification in that order.

Sample Size:

The sample size is about 5,239 households, allowing for non-response and related losses of
about 12% with respect to the sample size. The sample size of this survey based on 4,055
employees in both public and private sectors, 3,567 employees interviewed (complete cases)
in order to represent the Palestinian society and statistical estimation about work condition
indicators. This amount for the sample is considered sufficient to provide estimations about
the main labour force characteristics at the level of the Palestinian territory, and to monitor the
core changes in these characteristics.

4.3 Weighting calculation
Weights have been calculated for each sampling unit. Weight reflects the sampling
procedures, in order to make the weighting procedure practical and simple.

Adjusted weights are important to reduce bias resulting from non-responses. "Adjusted"
weights give consideration to demographic changes between the time of the Population,
Housing and Establishments Census 1997 and the time the survey was carried out.

Adjusted weights in the survey are based on the estimation of the size of the population within
the Palestinian Territory and their age group distribution according to the period (May-June,
2004)

4.4 Calculation of Variances and Estimates

The estimates we produced are proportions; we get proportions from the ratio between two
variables. Also the calculations of standard errors for the main survey estimates are made
during the calculation of the variance so that the user can determine their reliability or
precision.

4.5 Pilot Survey

The sample of the pilot survey was 96 households in about six enumeration areas; the
distribution of the sample was between Ramallah and Al-Berieh Governorate, and Gaza Strip
(three enumeration areas for each of them). These households were distributed by type of
locality. Training was conducted for one day to 7 trainees (3 from Ramallah, 4 trainees from
Gaza Strip) who had worked on the Labour Force Survey. The field work continued for 2
days; the questionnaires were collected, coded, and entered, then tabulated in order to test the
data. The questionnaire and the survey tools were modified according to the pilot survey
results.

4.6 Training and Recruitment

The labour force team was trained for one day on the questionnaire completion for the Work
Conditions Survey, and on the concepts and definitions used in data collection from
households as well as the interviewing process. The number of field work members totaled 22
interviewers distributed among the governorates in addition to 4 supervisors and 3 editors.
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The purpose of training courses is to provide participants with the main skills needed to
conduct interviews. Two training courses were held, one in Ramallah for West Bank trainees,
and one in Gaza City for Gaza Strip trainees. Each course was on the specifications of the
Work Conditions Survey, including concepts and definitions, field work procedures, data
collection, editing, coding, asking questions and recording answers, as well as field team
organization and field supervision.

4.7 Fieldwork

1. Mechanism of Fieldwork:

The Palestinian Territory was divided into four regions (North of the West Bank, Middle of
the West Bank, South of the West Bank, and Gaza Strip), each of which was supervised by
one field supervisor. Each region consists of a number of districts. Field work activities in
each region were carried out by one field work team consisting of 4-6 interviewers and one
editor.

The preparation phase for the Work Conditions Survey included recruiting and training of
interviewers and supervisors. The staff that worked on this project also participated in
previous survey projects at PCBS, and are therefore highly qualified.

2. Fieldwork Operations:

Field operations started in the West Bank and Gaza Strip on 2/5/2004 and lasted until
1/7/2004. Field work teams were distributed among all districts on the basis of sample size in
each district and as distributed in the Labour Force Survey.

3. Follow up and supervision mechanism:

Follow-up strategies were designed to deal with questionnaires compiled by the interviewers
on a daily basis, refusal cases, and inapplicable cases. Certain procedures were followed for
quality control and efficient organization of the field work. These procedures pertain to
supervising work as well as receiving and delivering questionnaires, maps, and sample lists,
in addition to other forms used for management and quality control.

4.8 Data Processing
The data processing stage consisted of the following operations:

Editing Before Data Entry:
All questionnaires were then edited in the main office using the same instructions adopted for editing in
the field.

Coding:

At this stage, the Economic Activity variable underwent coding according to West Bank and Gaza Strip
Standard Commodities Classification, based on the United Nations ISIC-3. The Economic Activity for
all employed and ever employed individuals was classified at the fourth-digit-level. The occupations
were coded on the basis of the International Standard Occupational Classification of 1988 at the third-
digit-level (ISCO-88).
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. Data Entry:

At this stage the data entry programme was prepared using the ACCESS package. The data entry
program was specified for the following characteristics:

¢ Dealing with the same copy of the questionnaire on the computer screen.

e Logic and consistency checks of data entered.

e Possibility for internal editing of questionnaire answers.

¢ Maintaining a minimum of errors in digital data entry and fieldwork.

e User-friendly handling.

e Possibility of transferring data into another format to be used and analyzed using
other statistical analytical systems such as SAS and SPSS.

e Possibility to produce all tables that summarized the work condition status and its
different characteristics.
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Chapter Five

Data Quality

The definition of data quality includes several parts, starting from preliminary planning and
ending with dissemination. There are three components of data quality: propriety, reliability,
and validity of data.

Propriety is explicit regarding population, variables, and reference period, etc., that are
executed in this report. This chapter discusses the reliability of data; this component implies
the sampling design, measurement procedures, and data processing, in addition to the frame
of measuring and non response.

There is the possibility of some errors, especially in the field work; the sources of these errors
are:

e Errors due to non-response because households were away from home or refused to
participate. The overall non response rate amounted to almost (12.0%), which is
relatively low; a much higher rate is rather common in an international perspective. It is
difficult however to assess the amount of bias resulting from non response.

e Response errors which result from misunderstanding of the questions, interviewers’
bias in asking the questions and probing. Thorough training, supervision, and various
quality control checks were used to minimize bias resulting from these kinds of errors.

In order to obtain more accurate and reliable data, the interviewer only interviewed the
employed person. This sometimes required the interview of the employed person at the work
place and the interviewer to return back in the afternoon to obtain more detailed data from the
employed himself.
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