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Terms 
Population of working age
All persons in the West Bank and Gaza Strip aged 15 years and above.

Reference week
The week ending on Friday preceding the interviewer’s visit to the household.

Work
Includes any activity for wage or salary, for profit or family gain, in cash or in kind.  One hour or more of such activity constitutes work.  Work also includes unpaid activity on a family farm or business.

Employed
Employed:

All persons aged 15 years and older who were at work at least 

one hour during the reference week, or who were not at work during the reference week, but held a job or owned business 

from which they were temporarily absent (because of illness, vacation, temporariy stoppage,or any other reason).  Employed persons are classified according to employment status as follows:

1. Employer:

A person who operates his or her own economic enterprise or engages independently in a profession or trade, and hires one or more waged employees.

2. Own-account worker (self-employed):

A person who operates his or her own economic enterprise or engages independently in a profession or trade, and hires no employees.
3. Employee:

A person who works for a puplic or private employer and receives remuneration in wage, salary, commission, tips, pice-rates or pay in kind.

Unpaid family member:

A person who works without pay in an economic enterprise operated by a related person living in the same household.

Unemployed
Unemployed persons are those individuals 15 years and older

 who did not work at all during the reference week, who were 

not absent from a job and were available for work and actively seeking a job during the reference week.  Persons who worked in Israel or were absent from work due to closure are considered unemployed.

Labor force
The economically active population (labor force) consists of all persons 15 years and above who are either employed or unemployed as defined above at the time of survey.

Underemployment:
Underemployment exists when a person’s employment is inadequate in relation to alternative employment, account being taken of his/her occupational skills.  The underemployment persons are classified into two groups:

Occupation:
Occupation refers to the kind of work done during the reference period by the person employed, or the kind of work done previously if unemployed, irrespective of the industry or the employment status of the person. Occupations are grouped 

together mainly on the basis of the similarity of skills 

required to fulfill the tasks and duties of the job. Occupations are classified according to the International Standard Classification of Occupation (ISCO 1998).

Industry:
Industry refers to the activity of the establishment in which an employed person worked during the reference period, or last worked if unemployed. This activity is defined in terms of 

the kind of goods produced or service supplied by the 

industry in which the person works.  Industry activities are classified according to the unified commodity classification in the West Bank and Gaza Strip which is based on the International Standard Classification of All Economic Activities (ISIC Rev3).

Hours worked
Total number of hours actually worked during the reference 

period as well as overtime and time spent at the place of work 

on activities such as preparation of the workplace.  Leaves, meal breaks and time spent on travel from home to work and vice versa are excluded from work hours. 

Persons outside labor force
The population not economically active comprises all persons 15 years and over, who were neither employed nor unemployed accordingly to the definitions above.

Years of schooling:
The number of regular years of study of study completed successfully.  Repetition years and irregular study or courses are not taken into account.

Daily wage per employee
Total net wages paid to all employees divided by total work-

days. Wages received in different currencies are converted into 

New Israeli Shekels according to the exchange rate in the survey month. 

Highlights of Findings
Labor Force Participation
 Between 1995 and 1997, the female labor force participation rate has never risen above 12.3% among the working age female population. In comparison, the lowest rate for males during the same period was 87%.
 The male labor force participation rates are highest in the Jenin and Nablus districts followed by the Bethlehem and Hebron districts, and Gaza City. In comparison, female labor force participation is highest in the Qalqilya/Tulkarm district followed by the Nan are concentrated in a very limited number of economic activities compared to their male counterparts. Only two specific economic activities (agriculture and education) account for more than 56% of all employed women in the West Bank and Gaza. In contrast, a similar percentage of employed males are represented by at least four activities.  

 Although the majority of employed women are concentrated in services and other related activities in both the West Bank and Gaza, they still constitute a small minority of employees in the services sector (28.4% in West Bank and 15.7% in Gaza).

Employment Status
 34% of employed males in the West Bank and 25% in Gaza are running enterprises in which they are proprietors (employer and self-employed). In comparison only 15% of employed women in the West Bank and 9% of them in Gaza are business proprietors.

 Women are much more likely to be unpaid family workers than male counterparts. Almost one third (30.5%) of all employed women in the West Bank work without any pay. This high figure is due to the dominance of agriculture as a means of female employment in the West Bank compared to Gaza. Unpaid family labor is much lower among males and females in Gaza and among males in the West Bank (5-6%).
Occupational Distribution
 A large proportion of employed women is found in agriculture (32%), while in Gaza employed women are found grouped in two higher status occupations of professionals and technicals (48%), reflecting their concentration in services. 

Wage Discrimination
 The pay differentials between men and women of the same occupation show clear discrimination in favor of males — with every occupation showing a greater male than female wage. 

Place of Work
 A significant difference between the male and female labor force is that many men work in Israel, while very few women do. These low numbers of women working in Israel do not seem to be a result of the closure but reflects a long-term trend throughout the occupation.
Demographic Characteristics 
 Age: Males tend to enter the labor force at earlier ages than females, with substantially greater proportions of the male labor force entering wage employment by age 21 than females.

 Education: Due to the concentration of employed women in services, employed women tend have a higher educational profile than their male counterparts. However, the majority of women labor force participants who are unemployed also have higher educational levels than male counterparts.

 Women in the labor force have a higher educational profile than males; 37% of female labor force participants have a post-tawjihi education in the West Bank compared to only 14.2% of males.

 In terms of regional differences, employed males in Gaza are more likely to be married than their West Bank counterparts — attesting to the earlier age at marriage among Gaza males generally.

Unemployment
 The high female unemployment rates are even more significant given that the size of the overall female labor force is so small. Unemployment among women tends to be due to the gender segregated nature of the labor force, i.e., the few areas in which women are concentrated (services, agriculture) are consistently incapable of absorbing new female labor force entrants.

Non-Participants in the Labor Force
 The majority of women over 14 years old are considered "outside the labor force.”  84% of the female population over 14 years old are outside the labor force compared to only 32% of males.

Labor Force

Women's participation rate in the Palestinian labor force ranks among the lowest in the world, posing a major challenge for human development and gender equity in Palestinian society. While the Middle East as a region shows the lowest levels of female labor force participation worldwide, from about 21 to 25%
 of the working age female population, the rate in Palestine is even lower: below 12% since 1995. 

In the international literature on women's labor force, low female participation rates have often been found to represent the limitations of labor surveys, rather than the reality of women's work life. For instance, expanded definitions of work have often resulted in remarkable jumps in female labor force rates — especially in developing countries and rural areas.
 To some extent this is the case in Palestine; a number of studies have documented a dominance of Palestinian women in informal activities — a sector not adequately covered by standard labor surveys.
 However, PCBS has attempted to expand the traditional definition of work, specifically, through the inclusion of "non-paid family workers" as a category of labor force participants. The inclusion of this category is probably a key determinant in the substantially increased female participation rates found by PCBS in comparison to findings by the Israeli Central Bureau of Statistics up through the 1990s. Twenty-two percent of all women counted as employed both in the West Bank and Gaza work without receiving wages, rising to one-third (31%) of employed women in the West Bank alone.  

Even with the use of an expanded definition for female labor force participation rate, 12% remains an extremely low rate. This suggests that women's absence from the labor force is the outcome of a real rather than statistical exclusion. Thus,  women's absence from the formal labor force (even with expanded definitions) attests ultimately to the fact that they have limited access to formal paid employment.

Consistently high unemployment rates among Palestinian women in addition to their extremely limited distribution across various economic sectors supports the view that low  female participation is caused by lack of access. Many sectors of the economy are almost exclusively male domains. Unlike men, employed women are crowded into a very limited number of sectors. These are sectors which have very specific entry requirements, such as high educational achievement, or depend on access through family circumstances (such as in agriculture). The consistently high rates of female unemployment found by PCBS are clearly related to this situation of employed women being concentrated in a limited range of sectors. The few sectors that have historically provided employment to women have been over-subscribed, while alternative sectors have not been opening up to women.   

The extent of women's exclusion from paid formal employment is dramatic in Palestine. However the patterning of female employment in various sectors of the economy and the specific occupational status, lack of prestige and lower pay accorded to them is quite similar to world trends. Palestine tends to be different predominantly in the overall level of exclusion of women from formal paid work, not in the specific ways that women are employed or are concentrated in certain sectors.

In the following sections this chapter will present various findings of PCBS labor force surveys concerning male versus female labor force participation in Palestine. Overall participation rates for males and females will be compared, followed by an analysis of their differential sectoral and occupational status. Wage compensation for both sexes will be addressed. Finally, educational and demographic characteristics of males and females in and outside the labor force will be examined as a means to account for the various gender gaps and asymmetries. Throughout the chapter will  attempt to look at regional differences. All of the data covered in this chapter, except where stated otherwise, is based on three PCBS labor surveys conducted in 1996.

A. Labor Force Participation 

In the three years (1995-1997) during which PCBS has been conducting labor force surveys, women's labor  force participation rates have been found to be persistently low, between 11-12% of the working age female population.
 In the same period men's labor force participation rates have remained between 67-70% of the working age male population — in spite of the recurrent closures imposed by Israel on Palestinian workers. Overall, women represented 13-14% of the total Palestinian labor force in this period. Data from the Israeli CBS for various periods between 1967 and 1987 show that this low rate is longstanding, never rising above 9% throughout the period of the Israeli occupation.
  This suggests that women's employment (and unemployment) is to a large extent autonomous from the cycle of crises that have affected male employment.

Table 4-1: Population Aged 15 Years and Over by Labor Force Status and Sex, 1995-1997

Labor Force Survey  Round/Year

Labor
Force

Not in Labor Force


Full Employed
Under-Employed
Unemployed
Total


Round 1

Sept.- Oct.,1995
Male

Female
58.8

71.7
22.9

10.4
18.3

17.8
66.9

11.2
33.1

88.8

Round 3

July-Oct.,1996
Male

Female
64.9

74.7
13.2

3.9
21.9

21.4
69.7

11.4
30.3

88.6

Round 7

July-Sept.,1997
Male 

Female
68.1

75.4
10.2

 4.1
21.7

20.5
69.5

12.3
30.5

87.7

Source: PCBS, Labor Force Survey,  1996.

There are strong regional disparities in women's labor force participation. In the West Bank, up to 17% of women were in the labor force between 1995 and 1997, while in Gaza, only 8% of women were in the labor force. We find even greater disparities between different districts in the West Bank and Gaza.

Male labor force participation rates are highest in the Jenin and Nablus districts followed by the Bethlehem and Hebron districts and Gaza City. In comparison, female labor force participation is highest in the Qalqilya/Tulkarm district followed by Nablus and Bethlehem areas. The lowest male participation rates are in the South Gaza Strip, followed by Central Gaza and, surprisingly, in Jerusalem. For females, lowest participation in the labor force is found in the Northern Gaza Strip, followed by Gaza City, Hebron and Central Gaza. 

Table 4-2: Population In and Outside of the Labor Force by District of Residence

and Sex (%)

District of Residence
MEN
WOMEN


In Labor Force
Outside Labor Force
Total
In Labor Force
Outside Labor Force
Total

Jenin

Tulkarm/ Qalqilya

Nablus

Ramallah

Jerusalem

Bethlehem

Hebron

Gaza North

Gaza City

Gaza Center

Gaza South
74.4

70.7

73.3

66.7

64.7

71.2

71.7

68.6

71.3

61.5

59.5


25.6

29.3

26.7

33.3

35.3

28.8

28.3

31.4

28.7

38.5

40.5


100

100

100

100

100

100

100

100

100

100

100


15.4

17.6

17.3

12.2

9.2

16.5

7.2

5.9

6.7

7.1

8.1
84.6

82.4

82.7

87.8

90.8

83.5

92.8

94.1

93.3

92.9

91.9
100

100

100

100

100

100

100

100

100

100

100

Total
68.7
31.3
100
11.0
89.0
100

Source: PCBS, Labor Force Survey, 1996.
These findings tend to suggest that within the formal labor force, male and female participation are governed by very distinct and separate patterns and circumstances. In other words, there seems to be little relation between levels of male integration into the labor force in specific regional areas and that of women's. In some areas, high male labor force participation exists simultaneously with relatively high levels of female labor force participation (Jenin, Nablus, Bethlehem), while in other districts relatively high male rates co-exist with low female rates of participation (Gaza City and Hebron).

More in-depth studies need to be made to explain the regional differences in female labor force participation; thus only a preliminary hypothesis will be put forward. Jenin, Tulkarm and Qalqilya, with the highest rates of female labor force participation, are districts with high rates of employment in agriculture as a whole, but are also areas with high participation of males in wage labor in Israel. Nablus, also with high female rates, has a large service economy, as well as a large manufacturing base. 

Overall, Gaza fares worse for women due to the limited agricultural sector. But what is surprising is the low female participation rates in Hebron and Gaza City — both urban centers with diverse economic activities — compared to Nablus or Bethlehem. 

Gendered Labor Markets

Table 4-3: Employed Persons by Economic Activity and Region, by Sex (%)

Economic

Activity
West Bank
Gaza Strip


Men
Women
% Women
Men
Women
% Women

Agriculture
12.7
34.1
34.5
9.1
9.3
10.1

Mining/Quarrying
1.6
0.1
1.0
0.0
0.0
0.0

Manufacturing
16.6
15.4
15.4
14.8
15.7
10.3

Construction
21.8
0.7
0.6
14.5
0.6
0.4

Commerce/Hotels/Restaurants
20.7
7.6
6.7
18.6
6.9
3.9

Transportation/

Storage
6.0
0.5
1.6
4.5
1.3
3.0

Services/Other
20.7
41.7
28.4
38.6
66.2
15.7

TOTAL
100
100
16.4
100
100
9.8

Source: See PCBS, Census of Establishments, 1994.
Women are concentrated in a very limited number of economic activities compared to male counterparts.  Services is the main employer of women in Palestine, accounting for 41.7% of all employed women in the West Bank and a full 66.2% of working women in the Gaza Strip. Women working in the service sector are engaged predominantly as teachers, as medical auxiliaries, and social service workers.
 However, within the West Bank, agriculture accounts for a substantial portion of employed women (34.1%), although both male and female employment levels in this activity change quite dramatically according to the season, as reflected in the different labor force surveys. There are also substantial numbers of West Bank women working in manufacturing (15.4% of employed females ) with the majority of them working in the clothing and textile industry.
 

In terms of overall comparisons between females in the two regions, it is clear that West Bank women have a greater variety of employment opportunities than women in Gaza. West Bank women can be found in substantial proportions in three activities (services, agriculture and industry), while Gaza women are almost completely concentrated in services. The absence of a large agricultural base in Gaza compared to the West Bank accounts for much of the difference. However, in view of the fact that  both regions have a substantial clothing industry, the absence of Gazan women from this activity may be due to priority being given to male workers by workshop owners.
 

Despite the fact that women are concentrated in only a few activities, in each one they are substantially outnumbered by male employees. The columns in Table 4-3 entitled "% Women," represent women as a percent of the total workforce  employed in each economic activity. Only in West Bank agriculture do women form a sizeable portion of all employed in any particular activity (34.5%). Thus, although the majority of women are concentrated in services and other related activities in both the West Bank and Gaza, they constitute a small minority of employees in this sector (28.4% in West Bank and 15.7% in Gaza). Similarly, while women in the West Bank form a substantial portion of the manufacturing work force there (15.4%), their Gaza counterparts have only a 10.3% share of that activity in relation to male counterparts.

If we break down the main economic activities into more specific categories we find that women are concentrated in an extremely limited number of occupations. As the following table shows, two activities only (agriculture and education) account for more than 56% of all employed women in the West Bank and Gaza. In contrast, at least four activities are needed to account for a similar percentage of employed males. 

Table 4 -4: Employed Persons by Economic Activity and Sex (%)
Economic Activity
Men
Women
Total

1. Agriculture

2. Fishing

3. Mining/quarrying

4. Industry

5. Electricity

6. Construction

7. Wholesale trade

8. Retail trade

9. Hotels and restaurants

10.Transport and storage

11.Financial mediation

12.Real estate activities

13. Public administration

14. Education

15. Health

16. Social services

17. Domestic services

18. Extra-territorial organizations
11.5

 0.1

 1.0

15.9

 0.1

19.5

 6.2

11.2

 2.7

 5.5

  .8

 1.5

12.3

 6.1

 2.5

 2.2

 0.0

 0.7
29.2

 0.0

 0.1

15.4

 0.1

 0.7

 0.5

 6.6

 0.4

 0.6

 1.4

 1.9

 5.0

26.8

 7.5

 2.6

 0.2

 1.0
14.1

0.1

1.0

15.8

0.1

16.7

5.3

10.6

2.3

4.8

0.9

1.5

11.3

9.08

3.1

2.24

0.0

0.8

TOTAL
100

(19,621)
100

(3,325)
100



Source: PCBS, Labor Force Survey, 1996
A pattern referred to as labor market concentration occurs when specific social groups are found crowded into a few economic activities instead of being evenly distributed across a range of employment sectors available in an economy. The concentration of women and/or minority groups into only a few activities generally reflects direct and indirect forms of discrimination that exclude them from dominant sectors of employment. In simple terms, what labor market concentration analysis proposes about the role of gender is that most economies provide "male jobs" and "female jobs" — rarely are job structures "gender blind." As such, the larger gender relations at work in a society are reflected in the patterns in which men and women are employed, as well as in their differential rights and status in employment.

In the Palestinian context, as reflected in Table 4-4, many activities account for only very few jobs for either males or females such as mining, domestic services, social services, real estate activities, financial mediation, fishing and electricity. However, when we look at the activities which employ substantial numbers of males, some interesting patterns emerge.  Clearly, women are absent from activities that tend to have strong male subcultures and are perceived as being contrary to their physical attributes and "femininity." These categories would include construction,  and transport/storage. This type of pattern is similar to world trends and does not differ significantly in Palestine. However, only a small percentage (12%) of employed women are engaged in wholesale trade, retail trade, and public administration. In contrast, these activities account for almost 30% of all employed men. 

In terms of trade, women's lack of capital as well as differential inheritance probably precludes most women from engaging especially in wholesale trade. The absence of women from public administration contradicts world and regional trends — where women make up substantial parts of the public sector bureaucracies albeit at the middle and lower levels. This suggests that recent hiring practices (if not policies) of the public sector have not equitably hired women. 

From the other side, we see that while the educational sector is a dominant area of female employment (26% of all employed women), it accounts for a much smaller percentage of employed males (6%). This does not mean that there are more women working in education than men; in pure numbers, men far outnumber women in this sector. However education accounts for a far greater portion of "female jobs" than male jobs." The following table shows that the majority of women working in education are concentrated at the kindergarten and basic stages, which are lower status and lower paying, while males dominate the secondary, community college and university stages.

Table 4-5: Employed Persons in the Education Sector by Level, Region and Sex (%)

Stage
West Bank
Gaza Strip
Total


Women
Men
Women
Men
Women
Men

Kindergarten
1,495
1
877
4
2,372
5

Basic
4,637
4,651
3,148
3,465
7,785
8,116

Basic/secondary
2,888
3,479
355
661
3,243
4,140

Secondary
60
197
98
214
158
411

Community College
67
143
3
41
70
184

University
173
948
36
548
209
1,496

Total
9,320
9,419
4,517
4,933
13,837
14,352

Source: PCBS and Ministry of Education,  Educational Statistical Yearbook 1996/1997, No.3.

As noted in the education section of this report, part of the reason for the concentration of women at the lower stages of education is the fact that these stages are seen as more akin to extensions of women's child-bearing and rearing roles — roles and stages assumed to be inappropriate for male teachers. The uneven sex ratio of teaching staff in favor of males from secondary up through university level contrasts sharply with the almost even sex ratio that exists between students enrolled at those levels. 

Employment Status

The majority of employed men and women in Palestine work for someone else (as wage employees). Beyond this, there are few similarities in the patterning of male versus female employment status in the economy. 
Table 4-6: Employment Status by Region and Sex (%)

Employment

Status
West Bank
Gaza Strip


Male
Female
Total
Male
Female
Total

Employer

Self-employed

Wage employee

Unpaid family worker
 7.3

26.6

59.5

 6.6
 0.9

14.1

54.5

30.5
 6.3

24.5

58.7

10.5
 3.2

24.4

65.8

 6.6
 0.0

 8.8

86.2

 5.0
 2.9

23.2

67.4

 6.5

Total
100
100
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.
While 34% of employed males in the West Bank and 25% in Gaza are running enterprises in which they are proprietors (employer and self-employed), female business ownership is substantially less in the two regions. Only 15% of employed women in the West Bank and 9% in Gaza are business proprietors.

Furthermore, women entrepreneurs in the formal economy tend to have very small businesses: overwhelmingly,  they work by themselves as opposed to having any employees. The above table  shows that employers number less than 1% of employed females in the West Bank and in Gaza, while the self-employed account for 14% in the West Bank and 9% in Gaza. The majority of women, like men, are waged employees, with Gaza women showing the greatest dependence on wage employment as a means to access income among men and women in both regions. Simultaneously, women are much more likely to be unpaid family workers than male counterparts. Almost one-third (30.5%) of all employed women in the West Bank work without any pay, compared to 5% in Gaza. This discrepancy is due to the dominance of agriculture as a means of female employment in the West Bank compared to Gaza.

Table 4-7 shows the importance of unwaged female labor  for agricultural production in the West Bank. While most males employed in West Bank agriculture tend to be self-employed (50.5%), in Gaza males engaged in agriculture work more often as waged employees (36.8%). This is due to the structure of agricultural production in the two regions: West Bank agriculture continues to be dominated by smaller owner/ producers whereas in Gaza, agriculture is dominated by a small pool of large landowners who are dependent on wage workers for labor. Additionally, in both regions, but especially Gaza, many male wage employees in agriculture are working for Israeli employers. In both regions more than a fourth of males are working as unpaid family workers. 

In other words, despite the fact that  agriculture accounts for a large proportion of employed women in the West Bank, women are undertaking it as part of their domestic responsibilities within the family — rather than as forms of employment in which they are directly compensated through wage income or profit.

Table 4-7: Employment Status in Agriculture by Region and Sex (%)

Employment Status
West Bank
Gaza Strip
Total


Men
Women
Men
Women
All

Employer

Self-employed

Wage employee

Unpaid family worker
 1.9

50.5

20.7

27.0
 0.2

17.3

 6.4

76.1
 2.5

33.2

36.8

27.5
 1.9

 1.9

14.2

82.0
1.5

37.4

19.2

41.9

Total
100
100
100
100
100

Source: PCBS. Labor Force Survey, 1996.

Other economic activities are also dependent on unpaid female labor within the family. Table 4-8 shows that in Gaza, a large percentage of women working in manufacturing are self-employed (40%), while a considerable number of them (36%) work as unpaid family labor. 

        Table 4-8: Employment Status in Manufacturing by Region

Employment Status
West Bank
Gaza Strip


Men
Women
Men
Women

Employer

Self-employed

Wage employee

Unpaid family worker
12.4

14.6

66.4

 6.6
0.6

20.3

71.6

7.5
14.4

12.7

63.5

 9.4
0.0

39.8

23.9

36.3 

Total
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.

This also reflects differences in the structure of manufacturing activities in the two regions. In Gaza manufacturing activity is much more family and home-based than in the West Bank — and perhaps shows greater levels of subcontracting  with "self-employed" women involved in doing piece-work at home. In contrast, while there are substantial numbers of West Bank women engaged in manufacture who are self-employed (20%), the majority of females in this sector, like their male counterparts in the two regions, are wage employees (72%).

Commerce (wholesale and retail trade)is another economic activity where one finds substantial percentages of women working as unpaid family workers. The following table shows that in both the West Bank and Gaza, family-owned commercial enterprises are often dependent on unpaid female labor. However, self-employment among women is at its highest among women working in commerce.

Table 4-9:  Employment Status in Commerce by Region and Sex (%)

Employment Status
West Bank
Gaza Strip


Male
Female
Male
Female

Employer

Self-employed

Wage employee

Unpaid family worker
9.8

39.9

40.1

10.3
3.1

30.7

27.2

39.0
7.5

50.2

26.6

15.8
0.0

66.6

7.5

25.9

Total
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.

Although we find very few women as employers in commerce, the largest percentage of Gazan women working in commercial activity are self-employed (67%), along with a substantial number of West Bank women (31%) in this sector. Again, women show a greater tendency to work as unpaid family workers in this activity than males. It is important to remember that in pure numbers there are more men than women working as unpaid family workers in commerce in both regions. However, in the West Bank "unpaid family worker" is the dominant status among women working in this activity (39% of all women engaged in commerce), while in Gaza, where self-employment is high among women, a substantial portion of females are working as unpaid family members (26%).

Occupational Distribution

Men and women also have differential overall occupational distributions. In the West Bank 48% of employed males are in low status occupations — craft and related trade workers and elementary occupations.  Employed males in Gaza similarly tend to be grouped in low status occupations but of a different kind; there the service/shop/market as well as trade/craft-related activities represent dominant male occupations (accounting for 46% of employed men). Among women we have a different distribution, as mentioned earlier: in the West Bank, a large portion of employed women are found in agriculture (32%), while in Gaza employed women are found grouped in two higher status occupations of professionals and technicals (48%) reflecting their concentration in services. 

Table 4-10: Employed Persons by Occupation, Region and Sex (%)

Occupation
Male
Female


West Bank
Gaza
Total
West Bank
Gaza
Total

Legislators, senior officials, managers

Professionals

Technicians

Clerks

Service, shop, market

Agriculture and fishery

Craft and related trade

Machine operators/ assemblers

Elementary occupations
3.9

6.3

5.2

1.9

15.8

10.2

27.3

8.3

21.1
5.2

8.4

6.7

2.6

24.2

5.6

21.7

5.8

19.8
4.3

6.9

5.7

2.1

18.4

8.8

25.6

7.5

20.7
 2.3

15.0

14.8

 6.3

 8.9

31.8

13.8

0.5

6.5
2.7

20.1

28.5

8.6

12.1

8.0

16.1

0.0

4.0
2.4

16.0

17.5

6.8

9.5

27.2

14.3

0.4

6.0

Total
100
100
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.

Thus, women appear to do better in Gaza than in the West Bank and better than men in either region in terms of dominant occupations. However, if we compare women to men in both regions as a percentage of the total employed in  the various occupations (Table 4-11), we find that women's occupational profile is disadvantaged in relation to men’s in several ways.

Table 4-11: Employed Persons by Occupation and Sex (%)

Occupation
Men
Women
Total
Men 
Women

Legislators,  managers

Professionals

Technicians

Clerks

Service, shop, market

Agriculture and fishery

Craft and related trade

Machine operators/ assemblers

Elementary occupations
87.1

72.9

66.8

62.3

91.4

62.7

91.5

98.9

95.6
12.9

27.1

33.2

37.7

8.6

37.3

8.5

1.1

4.4
100

100

100

100

100

100

100

100

100
3.4

5.8

6.9

2.3

19.2

8.0

25.8

8.7

19.9
2.9

12.3

19.5

7.9

10.4

27.4

13.7

0.5

5.4

Total
85.1
14.9
100
100
100

Source: PCBS, Labor Force Survey, 1996.

 
We can see that women are largely absent from the top managerial and highest status positions — where they account for 13% of all employees but only 3% of all employed women. Simultaneously, in relation to total employed in any occupation, women have the highest ratio vis-a-vis men in the categories of technicians, clerks and agriculture where they account for approximately a third of employees in each of those occupations. 

Wage Discrimination

The pay differentials between men and women of the same occupation show clear discrimination in favor of male wages — with every occupation showing a greater male than female wage. When daily wages of all employed males versus females in the West Bank are averaged, employed women are earning at levels equivalent to only 66.2% of male wages. In Gaza, the average wage gap between males and females is lower: female wages levels are equivalent to 81.3% of that of males. However, in Gaza this is partly due to the fact that overall wage levels are lower than in the West Bank.

Table 4-12: Average Daily Wages by Occupation, Region and Sex (NIS)


West Bank


Gaza



Occupation
Men
Women
Wage

Gap (%)
Men
Women
Wage

Gap (%)

Legislators, senior officials, managers

Professionals

Technicians

Clerks

Service, shop, market

Agriculture/ fishery

Craft and related trade

Machine operators/ assemblers

Elementary occupations
87

67

53

55

49

51

68

59

60


 -

52

41

41

32

-

25

-

33
-

77.6

77.3

74.5

65.3

-

43.1

55.9

55
87

65

54

40

41

25

53

42

39
-

44

43

33

28

-

-

-

-
-

67.7

79.6

82.5

68.3

-

35.8

53.8

53.8

Average
61.3
40.5
66.2
48.1
39.1
81.3

Source: PCBS,  Labor Force Survey, 1996.

(Note: The indication (-) means that the sample size is too low to make a reliable estimate; however in the category of agriculture this is due to the low numbers of women earning wages , not the low numbers of women working in this activity).

In the West Bank, the highest wage difference by occupation exists between male and females employed in agriculture. It cannot be calculated as a wage gap since the majority of women working in this activity work without pay. However, in order to get a sense of the difference if women were paid on average one shekel (instead of the actual 0 shekels) the wage gap would be approximately 2% , that is,  women in agriculture are making the equivalent of 2% of male wages in agriculture in the West Bank and approximately 4% of male wages in Gaza. However, the fact that women’s wages in agriculture are non-existent raises questions about the earlier finding of large numbers of women being self-employed in agriculture. In other words, women listed as self-employed in agriculture may really be only unpaid family workers – but  are senior females in the family and thus consider themselves self-employed as part of the family.

The second highest wage gap in the West Bank and Gaza is between male and female craft and related trade workers where women make on average a daily wage equivalent to only  43% of that of West Bank males and 38.5% of Gaza males. Once again, this may be due to the high levels of women actually working as unpaid family workers although reporting themselves as self-employed. 

Place of Work
PCBS labor force surveys categorize place of work predominantly by region (West Bank/Gaza/Israel and settlements) although earlier rounds also categorized place of work in terms of camp/village/city/Israel. The majority of employed women and men are from the West Bank and work there. However, a significant difference between men and women is that many men work in Israel, while few  women do.  In the first PCBS labor survey in 1995, women made up 4% of the Palestinian labor force working in Israel. Table 4-13 shows that in 1996, the percent of employed females working in Israel dropped to 2%, while among men it was 16%. 

Table 4-13:Employed Persons by Region of Work and Sex (%)

Place of Work
Men
Women

West Bank

Gaza

Israel

Other
56.0

27.7

16.1

 0.2
78.0

19.5

 2.3

 0.2

Total
100
100

Source: PCBS, Labor Force Survey, 1996.

This low rate of women working in Israel is longstanding; in the only three years between 1975 and 1991 for which the Israeli CBS provided gender disaggregated data on Palestinian workers in Israel, women never accounted for more than 3% of the total number of workers.
  

Men and women tend to work in differing economic activities despite their place of work. Table 4-14 organizes place of work according to the categories of camp, village, city and Israel for persons engaged in different economic activities.

Table 4-14: Employed Persons by Economic Activity, Place of Work and Sex (%)


City
Village 
Camp
Israel


Men
Women 
Men
Women
Men
Women
Men
Women

Agriculture

Mining,

Quarrying,

Manufacturing

Construction

Commerce,

Hotels,

Restaur.

Transport,

Storage,

Communication.

Services,

Other

Branches
4.3

19.3

14.2

23.0

6.5

32.7
4.9

19.6

1.2

9.4

1.1

63.8
31.1

14.0

18.6

12.8

5.9

17.5
67.0

9.1

0.1

3.1

0.0

20.6
5.0

20.3

17.4

22.5

6.3

28.5
3.0

27.4

0.4

15.5

1.7

52.0
11.7

12.4

59.7

10.6

1.3

4.3


53.7

16.3

6.6

3.1

0.0

20.3

Total
100
100
100
100
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.
Females working in cities tend to be grouped in services (64%), and to a lesser extent in manufacturing (20%). In comparison, males in cities tend to have a more balanced distribution across various economic activities. In villages, the vast majority of employed women are working in agriculture (67%), with some engaged in services (20%). In comparison, only 31% of males employed in villages are working in agriculture and substantial proportions work in construction, services and manufacturing. In camps as in cities, women are predominantly engaged in services (52%) with substantial numbers involved in manufacturing (27%). Males in camps are also predominantly engaged in services (29%), followed by commerce (23%), and manufacturing (20%). Agriculture is the dominant activity of the few Palestinian women who work in Israel (54%), while for working men, construction is the dominant activity in Israel (60%). 

Demographic Characteristics of Labor Force Participants

Age: Males tend to enter the labor force at ages earlier than females, with substantially greater proportions of the male labor force entering wage employment by age 21. This is probably due to the differing role that education plays in providing access to employment among males and females. As mentioned earlier, employed females tend to be concentrated in services which require  higher levels of education thus resulting in the low numbers of working females in the 15-19 age group. 

Table 4-15: Labor Force Participants by Age, Region and Sex (%) 

Age Group
West Bank


Gaza Strip




Men
Women
Men
Women

15-19

20-24

25-29

30-34

35-39

40-44

45-49

50-54

55 +
17.9

18.9

15.5

13.8

10.1

7.8

5.9

3.6

6.5
8.2

20.2

16.4

14.2

13.0

8.3

8.0

5.0

6.7
15.9

18.5

17.4

12.7

11.0

9.0

6.4

4.2

4.9
4.1

24.6

16.6

22.5

9.6

9.5

8.5

3.0

1.6

Total
100
100
100
100

Source: PCBS. Labor Force Survey, 1996.
Women labor force participants tend to be concentrated in the 21-35 age category which makes up 51% of the female labor force in West Bank, and 64% of the female work force in Gaza.

Table 4-16: Mean Age of Employed Persons by Economic Activity and Sex 

Economic

Activity

Mean Age



Men
Women
Total

Agriculture

Mining/Quarrying

Manufacturing

Construction

Commerce/Hotel/

Restaurants

Transportation/

Storage

Services and other
37

30

30

30

33

34

36


40

-

31

-

40

-

34
38

30

30

30

34

34

35

Average
33
36
34

Source: PCBS,  Labor Force Survey, 1996.
The age structure of specific economic activities also varies between men and women. The mean age of women is slightly higher than that of men in every activity except services. The fact that females enter the labor force at relatively later ages than males tends to push up the overall mean age levels of females. However, significant age differences exist among women, and between men and women in the various economic activities. The highest age difference can be found in commerce, hotels and restaurants where  women's mean age is six years greater than that of males. This is predominantly due to the fact that women working in commerce tend to be among the oldest age categories of individuals in the workforce as a whole. 

In agriculture a similar pattern exists. The youngest mean age for females (31) is found in manufacturing — reflecting findings of micro-studies on women in the garment industry which have found that employers in this sector prefer young pre-marriage age female workers. The table suggests that women tend to work after childbearing years — especially in agriculture and commerce. The mean age of women in manufacturing potentially represents a split between  women in very young (pre-marriage) ages and women past childbearing years. The mean age in the services sector possibly represents the fact that only this sector provides the supports and wage level that allows women to continue working while in their child-bearing years.

A more in-depth look at the differential age structures of an economic activity makes these life-cycle effects on women's employment clear. In agriculture, for instance, we see that employed females tend to be of older age categories in comparison to males. Males tend to work in agriculture in the age categories between 15 and 30 years old, while women tend to predominate in the ages between 35 and 50. For both males and females, however, the largest single age category of those engaged in agriculture is in the 55 years and older group. This age category is probably dominated by proprietors (employers and self-employed), that is, it probably represents senior family members of agricultural households. For male and female the life-cycle differences are very clear; women tend to work in family agriculture in their post child-bearing and child-rearing years. It is harder to explain why men begin to drop out from agricultural work in their 30s. Potentially, by this age men in agricultural households are able to find other forms of employment (wage labor in Israel) and leave female family members in charge of agricultural production.
Table 4-17:Employed Persons in Agriculture by Age and Sex (%)

Age Group
Sex




Men
Women
Total

15-19

20-24

25-29

30-34

35-39

40-44

45-49

50-54

55 +
15.7

16.1

13.8

10.1

6.8

5.5

6.2

4.9

20.8
8.8

11.0

9.6

9.5

11.8

11.2

10.6

9.4

18.0
13.7

14.6

12.6

9.9

8.3

7.2

7.5

6.3

20.0

Total
100
100
100

Source: PCBS, Labor Force Survey, 1996.
Education: Another reason that women enter the labor force at slightly older ages than males is that one of the main economic sectors that provides employment opportunities to females (services) tends to demand higher rates of education. Table 4-18 shows that 37% of female labor force participants have a post-tawjihi education in the West Bank compared to only 14.2% of males.

Table 4-18: Labor Force Participants by Education, Region and Sex

Education Level
West Bank


Gaza Strip




Men
Women
Men
Women

None

Elementary

Preparatory

Secondary

Tawjihi

Intermediate Diploma

Bachelors and above
13.8

26.6

24.5

7.7

13.2

6.6

7.6
24.2

15.8

11.4

5.3

9.7

19.6

14.0
14.7

20.6

24.7

0.1

22.7

6.1

11.1
2.5

2.5

9.8

-

17.1

38.3

29.8

Total
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.

In Gaza the differences are even more stark; 68% of female labor force participants have post-tawjihi education compared to only 17% of males. Male labor force participants in both the West Bank and Gaza tend to have between an elementary and preparatory education (51% of the male labor force in the West Bank and 45% of the male labor force in Gaza). In the West Bank, we find women also at the bottom of the education ladder; a large proportion of the female labor force (24%) has no formal education at all, in comparison to only 2.5% in Gaza. This is due to the greater levels of employment of women in agriculture in the West Bank — a sector which, as we have seen, tends to employ women in older age categories of women who are less likely to have formal education.

Employment and Marital Status:   Besides age and educational differentials between male and female labor force participants there are also significant differences in marital status. Overall, both male and female labor force participants in the youngest age group (15 to 24) tend to be unmarried (or more specifically never-married). Beyond this age group, we find that males are much more likely to be married than females. Table 4-19 shows that 80% of male labor force participants in the 25-34 year age groups are currently or previously married, while only 54% of women in the same age category are currently or previously married. 

Table 4-19: Labor Force Participation by Age, Marital Status, and Sex (%)


Never Married
Ever Married
Other

Age
Men
Women
Men
Women
Men
Women

15-24

25-34

35-44

45-54

55+
81.8

19.5

1.7

1.5

0.4
74.4

42.6

23.4

22.4

8.9
18.0

79.9

97.6

97.3

96.2
24.8

53.8

67.7

61.9

52.5
.2

.5

.6

1.1

3.4
.8

3.6

8.9

15.8

38.6

Source: PCBS, Labor Force Survey, 1996.

 The pattern continues to a lesser but still significant degree in all age sets after 35 years. 

Another significant difference is the category "other". This represents widowed and divorced — a status much more common of female than male labor force participants — especially among women past 45 years of age. The fact that a higher percent of female than male labor force participants are single  (never married, divorced and widowed) suggests that there are greater numbers of women as sole family income earners than one would presume. It also means that for many older women, the loss of a male breadwinner may be what led them to enter the labor force.

Since labor force participation includes the employed, under-employed and unemployed, Table 4-19 does not necessarily tell us whether employment itself has a relation to male and female marital status. Table 4-20 below looks at the relation between actual employment (rather than labor force participation) and its relation to marital status.

Table 4-20: Employed by Marital Status, Sex and Region (%)


Male


Female



Marital Status
West Bank
Gaza
Total
West Bank
Gaza
Total

Never married

Ever Married

Other
31.6

67.6

  .7
21.1

78.0

  .8
28.4

70.8

  .8
38.2

52.7

 9.2
34.0

59.2

 6.8
37.3

54.0

 8.7

Total
69
42
29.3
49
42
16.8

Source: PCBS, Labor Force Survey, 1996.

While approximately 29% of employed males in both regions are "single" (never married, widowed, divorced), 46% percent of employed women in both regions are single. In terms of the latter, 37% of employed women are never married, while almost 9% of them are widowed or divorced. In terms of regional differences, employed males in Gaza are more likely to be married than their West Bank counterparts, attesting to the earlier age at marriage among Gazan males. In terms of comparisons between women, the regional pattern is similar though less dramatic;  employed Gazan women are slightly more likely to be married than their West Bank counterparts. The greatest imbalance between males and females within a region is in Gaza; the percentage of never married Gaza women is 13% higher than the percent of never married employed Gaza men. 

Unemployment

As stated at the outset, women's unemployment has been found to be  consistently high and almost equivalent to that of males since PCBS began conducting labor surveys in 1995. In each labor force survey since 1995, PCBS has found only a 1-2% difference in male and female unemployment rates. These high female unemployment rates are even more significant given that the size of the overall female labor force is so small. This suggests that unemployment among women tends to be due to the gender segregated nature of the labor force, that is, those few areas in which women are concentrated (services, agriculture) are consistently incapable of absorbing the female labor force.

Table 4-21: Unemployment Rate by Sex, 1995-1997 (%)

Sex
Round 1

July-Sept., 1995
Round 3

July-Oct., 1996
Round 7

July-Sept., 1997

Men
   18.3
  21.9
   21.7

Women
   17.8
  21.4
   20.5

Source: PCBS, Labor Force Survey, 1996.
The fact that women's unemployment is caused by the limited jobs available to them in female concentrated economic sectors is borne out by the high numbers of unemployed females holding higher levels of educational achievement. The following table shows that while male unemployed tend to have varying levels of education, the majority of the female unemployed in the West Bank and Gaza have post-tawjihi levels of education. In the West Bank, 50% of unemployed females have 13-plus years of education, while in Gaza a full 80% of unemployed females do. This category of women are most likely those who would be looking for work in the service sector. 

Table 4-22: Unemployment by Years of Schooling, Region and Sex (%)


West Bank


Gaza



Age
Men
Women
Men
Women

0

1-6

7-9

10-12

13+
1.8

20.9

33.7

33.6

10.0
3.2

10.8

15.4

20.5

50.1
2.8

25.7

26.0

30.3

15.3
0.0

3.4

3.5

13.3

79.8

Total
100
100
100
100

Source: PCBS, Labor Force Survey, 1996.

In terms of regional differences, both female and male unemployment rates are higher in Gaza than in the West Bank. In Gaza, the average unemployment rate was 33.5% and 31.2% for males and females respectively. In the West Bank it was 19.7% for males and 16.2% for females. As such, one may conclude that in overall terms, where there is more male joblessness, there is also more female joblessness. However, within districts in each region there are some important differences between male and female unemployment levels.

In the West Bank the highest unemployment levels among males and females are found in the Bethlehem district with 26% unemployment among males and 21% among females. However, the second highest level among females is in Jerusalem — which has the lowest male unemployment rate for males in the West Bank. In Gaza there is a much greater degree of similarity in the patterns of male and female unemployment. Central Gaza followed by the southern Gaza Strip are areas of the highest levels of unemployment for both sexes. However, in Gaza city the rate of female unemployment is much higher than that of males.

Table 4-23: Unemployment by District of Residence and Sex (%)


Male


Female



District of Residence
Employed
Unemployed
Total
Employed
Unemployed
Total

Jenin

Tulkarm/ Qalqilya

Nablus

Ramallah

Jerusalem

Bethlehem

Hebron

Gaza North

Gaza City

Gaza Center

Gaza South
74.7

77.4

87.4

83.6

90.4

74.1

74.4

70.6

74.0

60.3

60.8
25.3

22.6

12.6

16.4

9.6

25.9

25.6

29.4

26.0

39.7

39.2
100

100

100

100

100

100

100

100

100

100

100
85.1

83.2

85.2

87.0

80.8

78.7

86.1

76.1

80.2

57.6

61.1
14.9

16.8

14.8

13.0

19.2

21.3

13.9

23.9

19.8

42.4

38.9
100

100

100

100

100

100

100

100

100

100

100

Total
75.7
24.5
100
80.5
19.5
100

Source: PCBS, Labor Force Survey, 1996.
Unemployment rates can under-represent the real extent of joblessness among males, and even more so among females. Unemployment is measured according to a set criteria in which respondents who are of working age and are not working are asked a series of questions which assess whether their joblessness is due to ill-health, the political environment (war, strikes, etc.) or lack of desire to work. Lack of desire to work is measured by asking respondents whether they actively searched for work within a given period de-limited by the survey. However, if the respondents did not actively look for work  — for whatever reason — they end up being classified as "outside the labor force" as opposed to being considered unemployed. Where individuals have given up hope of looking for work due to long-term joblessness — or based on experience that there are no jobs available for persons with their skills or social characteristics, their actual desire to work is not reflected. Instead they fall outside the labor force. 

In situations of long-term structural unemployment, which seems to be the case for many women in Palestine, labor force surveys can hide the fact that many more women are actually long-term unemployed, rather than unwilling or disinterested in employment. It is important to keep this fact in mind when assessing data on males and females "outside the labor force."

B. Non-Participants in the Labor Force

The vast majority of women over 15 years old (84%) are considered "outside the labor force" compared to only 32% of males over 15 years old.

Table 4-24: Population Outside the Labor Force by Age, Reason and Sex (%)

Men

Age Group
Old/Ill
Home-making
Study
Other
Total

15-19

20-24

25-29

30-34

35-39

40-44

45-49

50-54

55+
0.5

2.6

6.4

12.0

18.6

27.1

38.8

57.1

89.1
0.8

2.1

3.1

1.7

3.7

3.2

2.1

2.1

0.6
85.4

53.5

25.2

5.3

0.4


13.4

41.7

65.3

81.1

77.7

69.3

59.1

40.7

10.2
100

100

100

100

100

100

100

100

100

Women

15-19

20-24

25-29

30-34

35-39

40-44

45-49

50-54

55+
0.1

0.2

0.3

0.3

0.3

0.8

4.6

11.0

55.8
41.7

84.8

94.2

95.8

96.4

95.3

92.0

85.4

41.0
53.8

9.7

1.8

0.8

0.5

0.2

0.1

0.2

0.1
4.4

5.3

3.8

3.0

2.8

3.7

3.3

3.4

3.1
100

100

100

100

100

100

100

100

100

Total
14.5
54.1
21.9
9.5
100

Source: PCBS, Labor Force Survey, 1996.
For both males and females aged 15-19, the main reason cited for being out of the labor force is that they are still completing their education (85.4% of males and 53.8% of females). However, even from this youngest age group there is a gender gap with a substantially greater proportion of males than females outside the labor force due to reasons of education. A substantial 41.7% of females in this age group cite "homemaking" as the reason, reflecting the younger age at first marriage of females in the society. In the next age group (20-24), "still in education" remains high for males at 53.2%, whereas for females it has dropped dramatically to account for only 9.7% of women outside the labor force in this age group. 

After age 19 the dominant reason cited by women for non-participation in the labor force is home-making until the 55+ year age group where "old/ill" becomes the dominant reason. Among men "other" reasons are cited as why they are not in the labor force among age groups 25 to 50 years old. However, men seem to age earlier than women. From age 50-plus men cite "old/ill" as the main reason for being outside the labor force. This probably has to do with subjective perceptions.

C. Conclusions and Recommendations for Further Research

Worldwide trends have shown that the increased integration of women into national labor forces in general has positive effects on national income. As importantly, women's greater access to income correlates with greater family wellbeing; especially concerning child nutrition, health, and education. The lack of women's formal employment in Palestine, especially as male wage earners confront long-term structural under-employment and unemployment, can no longer be assumed to be simply an issue of women's equality. Women's lack of integration into the formal labor force has strong implications for the developmental future of Palestine and the ability of families to meet the basic needs of their children, as well as invest in resources such as education that will assure them a better future.

In the current situation of limited female integration into wage work, a single male breadwinner is overwhelmingly responsible for providing family income among the majority of families in Palestine. Given that current estimates of PCBS put average family size at 7.8 persons for Gaza and 6.71 for the West Bank this means that, in general terms, one male wage earner is responsible for producing income to cover the needs of seven individuals. Using the one to seven ratio, recent analyses of income versus household consumption data shows that — there is a large and growing gap in the ability of male wage earners to cover family needs. In 1996, an average worker was able to cover 63.5% of family basic needs or only 45.3% of total family expenditures. In 1997, a single average worker was only able to cover 62.8% of family basic needs or 45.3% of total family expenditure. It is no surprise therefore that based on a poverty line calculation of $650 per capita annually, 19% of the population of the West Bank and Gaza are living under the poverty line.
 

In the short run, given the limited nature of formal social safety nets, most families will adopt a range of strategies to cope with the increasing gap between needs and income. Cutting expenditures is a strategy that has already been documented by PCBS. Mobilizing more labor from within the household has also been documented in recent studies — but specifically child labor.
 

In the long-term, however, it is clear that reducing poverty as well as raising standards of living at the household level will ultimately depend on reducing the imbalance between income earners and income dependents. And the only way this can be achieved is through both reducing fertility and providing wage work or income generating activity to women. In other words, reduction in fertility is both a necessity for raising family income (and overall well-being) as well as an outcome of women's integration into wage work. The fact that the recent decline in per-capita income since 1993 has seen a growth in child labor among poor households, attests to the fact that households with large numbers of children cannot mobilize adult women's labor to compensate for the decrease in family income. The data on child labor shows a clear correlation between greater household size and children’s labor force participation.
 In simple terms the practical responsibility of raising children considerably lessens women's ability to enter wage work.

From the other side, it is clear that women who are engaged in both formal wage work, as well as the informal sector have a lower overall fertility rate than women outside the labor force. That is to say, being involved in wage work actually correlates with lowered fertility among women. Evidence of this can be found in the PCBS demographic survey, rather than in the labor force studies. In the fertility survey, "ever married" women were asked to report whether they were working or not — descriptive categories which are not as rigorous as the LFS framework — but nevertheless useful for looking at the way work effects fertility. While the Total Fertility Rate (TFR) for all "housewives" was found to be 7.30, the total fertility rate for "working women" was dramatically lower at 2.85.
 The fact that many working women tend to be more highly educated cannot account for the difference — the TFR of women with 13+ years of education (regardless of working or not) is 4.72, less than housewives but higher than working women. Additionally, Save the Children found that women borrowers in their credit program (informal sector workers) had on average four children.

In the international literature, the inability for male wage earners to fulfill their income responsibilities to the family has been shown to be at the root of a variety of household-level crises and breakdowns (including male "flight,” alcoholism, and increased domestic violence.
 It is often argued locally, that Palestinian norms and traditions mitigate against such consequences of male joblessness. The claim is that the Palestinian family unit and the strength of values supporting it is capable of transcending such structural pressures. Simultaneously, some local commentators cite women's work outside the home as the cause for the disintegration of family values and the family in the West. International literature on the developing world, however, shows that overall women's engagement in wage work and income generation generally has a profoundly positive effect on child welfare and nutrition.
 Women have been shown to spend greater proportions of their income on the household than men. Moreover, a variety of studies have shown that women's entry into wage work, while often leading to a re-negotiation of roles and responsibilities within the family, has little relation to marital breakdown. Instead, women tend to resist the decay of family norms, values and obligations — even if this actually reinforces gender hierarchies.

For Further Analysis and Research
The following recommendations for further research will be divided into those areas of data gathering within the purview of PCBS and research issues which need more in-depth study by scholars and policy makers interested in issues of gender and labor in Palestine. 

Recommendations for PCBS:

 All publications on economic activity should present data in user-friendly gender desegregated forms as is currently the case in the labor force surveys.
 Data on labor force status by place of residence and district should be regularly included in labor force survey publications in order to show regional disparities and possible areas of intervention at project levels.

 Greater levels of integration between demographic data and labor force data would be useful in showing the ways that various demographic circumstances effect labor force participation of males and females. They would also be important in showing possible linkages between female employment and lowered fertility levels.

 Similarly, household level data that is integrated to see the relationship between male and female employment at the household level and its varying impact on household income or poverty would be extremely useful.

 More research needs to be conducted on the differences between male and female unemployment. What is the average length of time that females versus males spend searching for work (especially those of different educational levels)? Do women have a greater tendency to drop out of the labor force when they cannot find work after a certain period?

 In addition, the varying ways in which males and females both search for and get access to work would be useful to explore. Are there differential obstacles (social and informational) between male and female job seekers?

 The standard categories used for explaining lack of labor force participation among females do not reveal the obstacles to female employment which serve to render women outside of the labor force. 

 To what extent do women fall under the classification "homemakers"  due to their inability to find employment? 

 More transparency for data users is needed in the classifications of work used to measure employment. To what extent do PCBS labor force surveys include activities often associated with the informal sector? To what extent does the category "self-employed" mean unpaid family labor or reflect informal sector activities? Moreover, to what extent does the status of self-employed  single worker represent intermittent forms of income generation, especially among women?

 Annual reports on female employment that integrate a number of survey rounds would provide a larger data set for more complex correlations, for example, between demographic, educational and employment variables. 

Recommendations for Researchers:

 More research needs to be undertaken on the relationship between female education and access to work. While women with 13-plus years of education seem to have greater chances of accessing employment, unemployment is also highest among this educational category.

 Women's work as unpaid family members has been widely documented by PCBS. The differences between West Bank and Gaza in this area, although largely in agriculture, also point to the fact that women in Gaza work without pay in manufacturing while women in the West Bank tend to be unpaid workers in commerce. What accounts for these differences and what are their differential impacts? 
 Women's crucial role in agriculture in the West Bank (again, as unpaid family members) needs further investigation. The fact that more women claim to be self-employed in agriculture than waged points to the fact that there are status differences among female unpaid family workers in agriculture. Further research needs to assess these differences and their potential in developing women's access to resources and income in the agricultural sector.

 The relationship between female fertility, life cycle and various forms of employment strategies needs further investigation — specifically through life and work history studies.

 Clearly, researchers on fertility need to pay more attention to female employment as a determinant of fertility. Attention should be made to differing types of employment and their relative effects on fertility.

 The relationship between formal unemployment and self-employment strategies among women needs further analysis. Do women actually prefer to be "wage employees" and become self-employed only as a last option?

 More research is needed on cost-benefits of women's employment at the household level. Women's low wage levels in relation to costs of daycare and transport are factors that need to be taken into account in such an investigation.
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